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Who is the ACFE SA? 

The Association of Certified Fraud Examiners is an international, professional organisation 

dedicated to fighting fraud and white-collar crime. We are registered as a professional body by 

the South African Qualifications Authority (SAQA) as per the requirements set out in the National 

Qualifications Framework Act (NQF Act).  

 

The ACFE SA is a Chapter (Chapter 91) forming part of the ACFE International with the 

responsibility to maintain the Ethical and Professional standards in South Africa and the 

countries it administers. Globally we have more than 85 000 members, locally more than 6500 

full members and more than 11 500 members on our database.  Being a member of the ACFE 

and ACFE SA has become a requirement in both the public and private sector, and the CFE 

designation is a sought-after designation. 

 

The ACFE’s Research and Knowledgebase is of the highest standard and is continually being 

updated.  The ACFE Code of Ethics and Professional Standards are internationally accepted, 

and all members are obligated to adhere to these standards. 

 

Mission: 

The mission of the ACFE is to reduce the incidence of fraud and white-collar crime and to assist 

the membership in fraud detection and deterrence. To accomplish our mission, the ACFE:  

 

• Provides bona fide qualifications to Certified Fraud Examiners through the administration of 

the CFE International Examination (Advanced Certificate: Fraud Examination) and the CFE 

Learnership Program (Advanced Certificate: Certified Forensic Practitioner). Both these 

courses are registered with SAQA on an NQF7 level. 

• Sets high standards for admission, including demonstrated competence through mandatory 

continuing professional education.  

• Requires members to adhere to a strict Code of Ethics and Professional Standards  

• Serves as the international representative for Certified Fraud Examiners to business, 

government, and academic institutions.  



 

• Provides leadership to inspire public confidence in the integrity, objectivity, and 

professionalism of Certified Fraud Examiners. 

 

Goal: 

Our goal is to help, encourage and create an ethical, value-driven environment in reducing the 

incidence of fraud and white-collar crime in our daily working environment. 

 

Our immediate, specific goals include the providing of: 

 

• Networking opportunities 

• Practical training 

• Technical updates 

• Ongoing updates of what is happening in the forensic industry and the immediate 

situation we are currently facing 

• Regulation of the Forensic Profession 

• The setting of ethical and professional standards 

• Setting benchmark standards for Fraud Examiners and Departments 

 

 

 

 

 

 



 

Going back in history 

 

Since the launch of the ACFE in Austin Texas by Dr. Joseph T Wells in 1988 the ACFE and CFE 

designations have been globally recognised in more than 183 countries and have more than 

85,000 members with the same goal: to join hands in the fight against fraud and white-collar 

crime.  

 

The ACFE SA Chapter was established 10 years later in 1998 and the first South African  

Anti-Fraud Conference was hosted in 1999. During 2008 the footprint of the ACFE has grown to 

the point of providing the opportunity for the ACFE SA Chapter to host the first African 

Conference, which now is recognised as the second biggest Anti-Fraud Conference in the world 

next to that of the ACFE International Conference.  

 

The ACFE (Association of Certified Fraud Examiners) celebrated this year, its 30th 

anniversary, while the ACFE SA is celebrating 20 years of professional service in fighting fraud 

and white-collar crime. The ACFE SA has grown from strength to strength, creating awareness 

all over South Africa. 

 

2018 has seen changes take place at the ACFE, with Bruce Dorris being 

appointed as President and CEO of the ACFE International. Here is what 

Bruce has to say regarding ACFE SA and where he believes we are headed: 

 

“It is my distinct pleasure to be a part of the 2018 ACFE South African 

Chapter Integrated Report. As the ACFE enters its 30th year, membership 

continues to grow around the world, with nearly 85,000 members and 183 

chapters to support them. The South African Chapter is an incredibly strong 

and active Chapter, and I have enjoyed visiting Johannesburg and witnessing 

that growth firsthand. I am especially delighted to attend and celebrate the 20th anniversary of 

the South African conference in 2018. I look forward to watching continued growth within the 

Chapter and the region in the years to come. 

 



 

ACFE SA Office and Staff: 1998– 2018 

The ACFE SA has grown from strength to strength over the years. During 1997 a couple of 

pioneers got together to establish the ACFE SA with the main goal to professionalise the industry 

and to regulate Fraud Examiners. During 2003 the board believed that they had grown to the 

point that necessitated the appointment of an employee who could, on a full-time basis, drive 

the growth of the ACFE SA. Susan Swart was appointed in this role, helping to grow the ACFE 

SA membership from 40 to a total of 800. 

 

It was at this stage that the board decided to appoint a part-time CEO to drive further growth 

and to be the spokesperson for the ACFE SA. Jaco de Jager was appointed end of 2007 and 

mid-2009 he expanded the staff complement by employing Lilanie du Plessis. 

 

 At that stage, employees worked from their homes ensuring that the ACFE SA save costs. After 

hosting the first successful ACFE African Conference during 2008, it was clear that the ACFE 

SA were in need of offices of their own to deal with the growth in members, improve internal 

communication amongst employees, and prove to others that we are a professional body. During 

2010 we moved into our first offices in Brooklyn based at 107 Nicolson Street in Brooklyn where 

Nelly Khoza joined us, strengthening the team responsible of helping the CEO grow the ACFE 

SA to close to 650 CFEs and 6,000 members.  

 

We moved offices in January 2017 due to the ACFE SA expansion, and from here we have 

achieved great things in the Forensic industry. 



 

 

Highlights over the past 20 years: 

 

1998 

• The ACFE SA Chapter had been officially Established. 

 

2001- 2008 

• Starting up of the KZN Interest Group later establishing an Eastern Cape and Western 

Cape Interest Group, now referred to as Regional Committees; 

• Establishment of the voting strength – CFE: 10 Votes, Associates – 8 Votes, Affiliates  
1 vote; 

• First time announcing the intention to create an SA Manual and exam, as well as our 

intention to SAQA register the CFE course; 

• The following regional groups were established: CT, EC, Free State, JHB, KZN, and 

PTA;                                                          

• Appoint the first ACFE SA CEO on a part-time basis – Jaco de Jager; 

• First Honorary membership awarded by the ACFE SA to Prof. Danie du Plessis, Prof 

Dawie de Villiers, Adv. Jan Henning and Adv. Jan Swanepoel. 

 

2009 

• CFE Designation was registered with SAQA; 

• The following Regional Committees were formally established: Limpopo, Mpumalanga, 

Namibia; 

• Completing ACFE SA Forensic Law Manual - Adv. Jan Henning. 



 

2010 

• Transunion Forensic Enquiry System was launched offering the members a new tool to 

trace and profile members at a discounted rate; 

• Moved into the ACFE SA 1st office in Brooklyn Pretoria; 

• ACFE SA present their first CFE preparation course locally; 

• Compiled the first ACFE SA marketing plan for both the ACFE SA and the forensic 

industry; 

• Signed the first agreement with the ACFE International relating to membership growth 

and expansion into Africa. 

2012 – 2015 

• First MoI was drafted in order to comply with the new Companies Act; 

• Received the Chapter of the Year Award from the ACFE International – 2012; 

• Signed MoU's with the following countries - Botswana, Namibia, Malawi, and 

Zimbabwe; 

• Registered the first Forensic Learnership in the world for Fraud Examiners; 

• Appointment of the first full-time CEO of the ACFE SA – Jaco de Jager; 

• ACFE SA registered as a professional body as per the National Qualifications 

Framework Act (NQF) with SAQA. 

 

2015– 2017 

• Ex Officio Commissioner of Oath status for CFE's was registered and Gazetted; 

• Election of the Board of Directors from the respective regions approved by members at 

our AGM. The first 6 regional Chairs were appointed as ACFE SA Board of Directors; 

• Pins were given to those members who have been part of the ACFE SA for 10 - 20 

years; 

• Signed MoU's with the following countries - Cameroon, Lesotho, Swaziland & Zambia; 



 

• ACFE SA moved into their new and current building - Irene Pretoria; 

• Thuli Madonsela was awarded the ACFE SA Honorary Member Award in 2017 for her 

tremendous contribution to the Fraud industry. Further Honorary memberships also 

awarded to Raj Dhanlall and Marius Smit. 

 

ACFE SA TODAY 

 

• This will be the 11th year the ACFE SA will be hosting the ACFE Annual African 

Conference & Exhibition; 

• The ACFE SA currently has more than 12,800 contacts on our database with 6,500 

active members; 

• The ACFE SA currently have 93 Corporate Sponsors assisting to drive 

professionalisation here in South Africa and Africa; 

• The CFE credential recognized by SAQA on NQF 6 → currently on NQF Level 7 and 

we are in the process of registering it as an NQF level 8; 

• Newly registered occupational qualification – Fraud Examiner; 

• The ACFE SA is recognized by the NQF Act as a Professional Body - Forensic 

Practitioners, recognized in 175 countries; 

• Local CFE’s are included in SAQA’s NLRD – Professional Database (More than 1,200 

CFE’s); 

• CFE’s acknowledged as Ex Officio Commissioner of Oath; 

• SA Chapter administers Botswana, Cameroon, Lesotho, Malawi, Namibia, Zambia & 

Zimbabwe; 

• Approval for combined-accounts with the ACFE International for Corporate Members; 

• On the training side of things, you will read more successes the ACFE SA has 

accomplished under the training section of this report; 

 

 

 

 



 

 

 

Message from the CEO: 

 

 

Dear members, 

 

I want to thank all our members for all their support during this past year. We have seen many 

stepping up and taking control, helping drive this industry over the past year, at Regional 

Committee level, during our social events such as the ACFE SA Golf Days, at the various ACFE 

SA Forums, through participation during events, by offering a helping hand during the 

registration process or by giving input into matters which will or are currently affecting the ACFE 

SA or our industry, whether legally or risk-wise. 

 

We have tackled several challenges this year, amongst other PSIRA’s request to have access 

to our membership information, our economy, the public opinion of us as professionals and the 

ACFE SA as a professional body, and the changes brought upon us by SAQA, the QCTO, and 

the new NQF Act. With the assistance of members and the board, we managed to implement 

several changes to cater for these challenges. We appointed a senior counsel to provide us with 

an opinion on the PSIRA matter and registered an independent training company, that will be 

providing training to ACFE SA members named AFRICA Training Academy. We also increased 

awareness of Fraud Examiners and the need for the public to appoint professionals who are 

members of professional bodies and are regulated. We signed MoU’s with various other 

professional bodies to jointly deal with disputes and disciplinary matters where our members are 

implicated and hold membership with us, and other professional entities. As a regulatory entity, 

we have a duty towards our members, as well as the public. 

 

 

 



 

The desire for professionalisation has grown exponentially, as can be seen from the increase in 

new CFEs. We have seen an increase in sales of the ACFE Fraud Manual, not only to those 

wanting to write the CFE exam but also from Universities making use of the ACFE material as 

prescribed material. 

  

On that note we are proud to state that Unisa is exploring the possibility of revising the admission 

requirements of the Postgraduate Diploma in Forensic Auditing, to include a forensic specific 

undergraduate qualification. In collaboration with the ACFE SA, Unisa identified the “Advanced 

Certificate: Fraud Examination” as a well-suited qualification to achieve the abovementioned 

objectives. The qualification is in the process of being replaced by the “Occupational Certificate: 

Fraud Examiner.” 

Revising the admission requirements of the PGD Forensic Auditing to include the “Advanced 

Certificate: Fraud Examination” / “Occupational Certificate: Fraud Examiner” will have the 

following implications: 

 

1. Prospective students who currently possess an “Advanced Certificate: Fraud 

Examination” or future students whom will obtain the replacement qualification 

“Occupational Certificate: Fraud Examiner,” will be allowed to enrol for the PGD: Forensic 

Auditing, effective the 2020 application period 

 

2. Prospective students will be allowed to enrol on the condition that students are also in 

possession of any B. Com degree or its equivalent. 

 

The process has not yet been finalised. Once all final approvals have been received, further 

communication will be distributed during 2019. 

 

I want to thank each member for their participation and support during 2017/18, without which 

we would never have achieved all that was accomplished. I look forward to seeing you at our 

upcoming conference. 

Jaco de Jager 

CEO: ACFE SA  



 

 

 

Message from the President: 

 

Dear guests, fellow anti-fraud professionals, sponsors, and colleagues. 

The ACFE SA celebrates its 20th Anniversary this year, with the rest of our African colleagues, 

while hosting the 11th ACFE Africa Anti-Fraud Conference this year.   

In my first year as president of the South Africa Chapter, we have driven to improve our 

governance in the way in which the ACFE SA operates. We began our first Board Meeting with 

a corporate governance expert providing us with guidelines on how to maintain our 

responsibilities as Directors, as well as being conversant with applicable regulations and 

corporate governance leading practices. 

The success of the ACFE and the growth of our profession, would not have been possible 

without the drive by a passionate and dedicated team of employees of the ACFE SA. 

Being fortunate to have travelled to the USA Conference in Las Vegas in June, I saw first-hand 

in the ACFE Chapter meetings, what other chapters are currently busy with and gained an 

appreciation for what Jaco de Jager (CEO: ACFE SA) and his team have achieved.  

We are in many aspects ‘ahead of the game’ in the initiatives, activities, and practices that many 

ACFE Chapters around the globe have not yet considered. 

The strategic focus areas of the chapter have always been to emulate the ACFE Chapters 

globally, deploying their training programs.  

 



 

As a recognized professional body in South Africa, we cannot be both the quality Assessor and 

training provider of fraud-related content, as such we have separated the training from the ACFE 

SA Chapter into the Anti-Fraud Risk Investigations and Compliance Academy (AFRICA).  

 

The AFRICA training entity will enable the ACFE SA to develop CFE’s across the continent and 

provide another platform to improve our anti-fraud efforts for fellow fraud practitioners. More 

information on the AFRICA training entity will be shared with you. 

Discussions with our ACFE globally on a one-fee for ACFE/CFE members in Africa is at an 

advanced stage of finalization, and we hope to share this news with you before the year is out. 

We will continue with driving growth in South Africa and into Africa through education, member 

engagement, and better services to all members. This is only achievable with the continuous 

support and contributions from sponsors, exhibitors, and educators.   

I want to conclude by thanking my fellow Board Members for the support and dedication they 

have shown me in my first year at the helm.  

It is with sadness that one of our fellow Board Members, Company Secretary and fraud fighter, 

Jacob Sibeko, passed away in September 2018. 

I would like to pay tribute to Jacob Sibeko, a true legendary fraud practitioner. 

I salute you and all those who have gone before us, who have led the way. 

 

Jonathan Le Roux  

President of the ACFE SA Chapter: 2018   

 

 

 



 

Transparency and Accountability: 

 

As a professional body, the ACFE SA strives towards being transparent in our interactions with 

relevant Stakeholders and members and recognize our accountability to the members of the 

ACFE SA and the public of South Africa. Everything done within the ACFE SA will be open for 

anyone who has a question or inquiry regarding the actions taken by the ACFE SA. Inquiries 

can be made to the CEO or President of the ACFE SA. 

Participants in the respective industries: 

 

The ACFE SA has been involved in playing an integral role within various committees. The 

ACFE SA was involved in the King IV Committee, which released the King IV report two years 

ago. We have a seat on this committee and actively partake in various discussions relating to 

good corporate governance and integrated reporting. Currently, we chair one of the National 

Anti-Corruption Evaluations Committees subcommittees and have representation on the 

Gauteng Provincial Government Fraud Forum. The ACFE SA is an active participant and has 

an Executive seat on the Anti-Intimidation and Ethical Practices Forum (AEPF), an initiative 

aimed at dealing with, amongst others, challenges faced by members who became whistle-

blowers in South Africa. 

 

The ACFE SA further sits on the ISO Standards Committee looking into developing various new 

standards ISO standards, which will deal with anti-bribery, corporate governance, corruption 

investigations and reporting, as well as whistle-blowing. 

 

 

 

 

 



 

Previous and Future Goals and Objectives:  

 

(Strategic. Plan 2015 - 2020) 

Workstreams identified by the previous Board of Directors was categorized into 8 categories 

with certain goals and objectives set: 

 

1. Membership Development - Increase in overall membership- 10% growth in 

membership year on year with more focus now being placed on Associate and CFE 

members; 

2. Governance and Transformation – Ensure long-term sustainability through proper 

governance structures and the transformation of our membership; 

3. Sustainable Funding Model – Creating a new funding model to assist in reducing 

membership and training fees; 

4. Marketing – Expand the ACFE footprint; 

5. Training – Provide quality and appropriate training; 

6. Enhanced Value Proposition and Innovation – Ensure that our value proposition 

relates to the needs and expectations of our members and the general public;  

7. Advocacy – Influencing the industry legislation;  

8. Annual Conference –Ensure that quality speakers are identified and that the event 

meets international standards. 

 

Into the future 

 

During November 2016 the ACFE SA Board of Directors reviewed the strategic objectives of the 

ACFE SA in order to ensure applicability and to ensure alignment with member expectations. A 

small tweak was made to the strategies identified. The following points were highlighted: 

1. Membership (Key focal point = increase CFE’s and growth into Africa) 

 



 

2. Training (Ensure Trainers and content meet international standards. Further, to align 

ourselves to the guidelines set out in the new NQF Act by creating a separate entity to 

take over the training responsibilities of the ACFE, thereby allowing the ACFE SA to 

function fully as a regulatory entity and quality assurer) 

3. Conference 

4. Regulatory  

a) Awareness regarding the responsibilities of members – i.e. processes in place 

b) Board composition – representative of members – revision of terms 

c) Revisiting our MoU with PSIRA and looking into the possibility of changing the 

PSIRA Act. 

5. International (US & Africa) 

5. Communication (Increase awareness regarding our profession and the need for specialist 

Fraud Examiners to the public and corporate world.) 

6. Funding & Resources (Add emphasis on having a single fee system and look at various 
ways for funding, in order to reduce the cost of our members while adding more and 
improved benefits) 

 

 

 

 

 

 

 

 

 



 

APPROVAL AND STATEMENT OF RESPONSIBILITY 

 

The financial statements were compiled by Equality Accounting Dynamics and audited by 

Fourie + Botha, where after the ACFE Financial Report was compiled by the Treasurer, CEO, 

and Finance Officer and approved by the Board of Directors, on the 14th October 2018 and 

signed on their behalf by 

 

 

                Jonathan le Roux                                                          Jaco de Jager 

                ACFE SA President                                                      ACFE SA CEO 

 

Basis of Preparation Statement: 

The objective of this report is to provide all our stakeholders and members with a broad and 

comprehensive report regarding the ACFE South Africa’s economic, social and environmental 

performance strategy and prospectus leading of value over the short, medium and long-term, 

of the ACFE SA, which includes both the challenges and the successes. 

The ACFE SA embrace Integrated reporting principals, which provide it with the opportunity to 

demonstrate its commitment to integrity, transparency, and accountability. The board was 

guided by the King III Code on Corporate Governance, the International Financial Reporting 

Standards for Small and Medium-Sized Entities, as well as the Integrated Reporting 

Framework. 

In the report, the board has concentrated on matters which are material to delivering against 

its strategy and that it considers to be of most interest or concern to the Association’s 

Stakeholders. 

 

 



 

ACFE Leadership Structure 2018: 

 

 

 

 

 

 

 



 

Jacob Sibeko 

Board Secretariat 

As part of the ongoing process of ensuring governance occurs through 

all our interactions, the following serves as a summary of those 

initiatives, guidance and associated actions that continue to enhance the 

roles and responsibilities that the Board of Directors are required to fulfil. 

 

Guidelines and Governance for the Board of Directors 

At the beginning of each year, all Directors are provided with the ‘Guidelines for Board of 

Directors’ and the ACFE uniform chapter bylaws. All Directors are to ensure that they are familiar 

with the bylaws and understand their roles and responsibilities. In addition, Directors declare all 

possible conflict of interests on an ongoing basis, prior to each of the four board meetings held 

per annum. 

 

Exco/Board of Directors Meetings and Event Attendances 

The following table depicts the details of meetings and events attended by the members of the 

board, as well as the annual report submitted by the respective Directors: 

 

EXCO 

Board meetings from 
October 2017 –August 

2018 attended  Regional events attended  
Exco meetings 

attended   

Servaas du Plessis (Past 
President) 2/3 0 2/3   

Jaco de Jager 3/3 5 3/3   

Jonathan Le Roux 
(President 2017 - 2020) 3/3 1 3/3   

Zanele  Mxunyelwa 2/3 0 0   

Jacob  Sibeko 2/3 5 3/3   

Leonie Vercuiel 2/3 2 2/3   

Directors         

Adri Botha 1/3 2 n/a   

Billy Sargent 2/3 2 n/a   

Dion Hucker 3/3 2 n/a   

Rene Jansen van Rensburg  3/3 3 n/a   



 

BOARD REPORT SUMMARY 

 

The various annual reports received from the ACFE SA Directors are summarised to provide the 

Chairperson of the ACFE SA Board and members with an overall view of their successes and 

challenges. All Directors’ annual reports can be viewed on the ACFE SA website. 

 

Contributions made to the ACFE SA by the Board of Directors throughout the year, amongst 

others, include the following: 

• Continually striving to market the ACFE SA, ACFE African Regions, and ACFE International 

in all dealings with organisations, e.g. Participation during the East and Southern African 

Association of Accountants-General (ESAAG) Annual International Conference held in South 

Africa on the 28th of February 2018. 

• Meeting with various chapter members in neighbouring African countries to grow the African 

Chapter through collaboration and teamwork. 

• Various Directors were invited during the year, to present at African Conferences and 

workshops hosted by the various African Chapters.  

• Driving the Quality Control for Trades and Occupations (QCTO) application, which resulted 

in the Fraud Examiner being accepted as a profession under the Business Management 

sector and being approved as a Quality Development/Assurance Partner. It also led to the 

successful registration of the new CFE qualification, now registered at NQF Level 8. 

• Engaging with various public and private sector member events, such as the International 

Fraud Awareness Week which created new awareness on our profession, the detection, and 

prevention of fraud, and the ACFE. Events were held in KZN, where we partnered with 

eThekwini Municipality, Gauteng partnering with the City of Johannesburg, Central, held a   

two day Anti - Fraud and Corruption Workshop as well as a Private Sector Cocktail event. 

The respective events took place in Bloemfontein. Pretoria Region partnered with the City of 

Tshwane,  and lastly, we also partnered with Lesotho. 

• Providing appropriate and clear interpretation of the Department of Public Service 

Administration (DPSA) directive on ‘Conducting Business with an Organ of State’ by the 

ACFE SA to government employees. 



 

• The ACFE SA was asked to sit on various committees such as the ISO Standards Committee, 

which looks at setting new anti-bribery and whistleblowing standards. 

• Coaching and mentoring upcoming youth who have shown an interest in fraud examination. 

• Representing the ACFE SA on various social media platforms, discussing the importance of 

creating awareness in the forensic industry, the board has been seen and heard on Kyknet, 

Groot FM, Pretoria FM, SABC, etc. 

 

BOARD OF DIRECTORS: 

 

The Board of Directors consisted of 10 passionate individuals, responsible for ensuring the 

continued growth of the forensic profession. Board members contribute their time and resources 

without compensation to the ACFE and ACFE SA, assisting to grow the local and international 

footprint of the ACFE. 

 

During 2016 the board made a couple of strategic decisions, one which changed the structure 

of the board ensuring the respective regional committees become more involved. The Board of 

Directors felt that the members in the respective regions needed a voice representing them on 

a regional, as well as a board level. This insured that the Board received direct feedback from 

the regional Chairs, enabling them to attend to the member’s needs.  

 

Taking the past two years successes into consideration, this is a clear confirmation that involving 

the various regions was one of the best changes the ACFE SA could have made.  

 

In the past two years, the following Chairs from the various regions have been included, 

on the ACFE SA Board of Directors. 

 

 

 

 



 

 

2016 

Johannesburg: Jacob Sibeko 

KwaZulu Natal: Billy Sargent 

Pretoria: Adri Botha 

Western Cape: Leonie Vercuiel 

2017 

Central: Rene Jansen van Rensburg 

Eastern Cape: Dion Hucker 

According to the ACFE SA Regional Committee Guidelines, a regional Chair is required to serve 

as Chair for three years on the regional committee, as well as the Board of Directors and can 

serve as Chair on the regional committee and board for two consecutive terms, where after a 

cool down period of two years is required. The term runs from August – July each year, or until 

the first AGM after the 31st of July. This was done to ensure that the Chair of the respective 

regions serves on the Board of Directors for the said term. 

 

This year two board members will be stepping down, Adv. Dion Hucker (Eastern Cape Region) 

and Leonie Vercuil (Cape Town Region). We want to thank them both for their valuable 

contributions during their term as Directors and look forward to their continued support within 

their respective regions. The respective Chairs for both the Cape Town and Easter Cape regions 

will be formally announced at the AGM, taking place on the 16th of October 2018. 

 

 

 

 



 

THE BOARD’S MAIN FUNCTIONS ARE: 

• The setting of the strategic objectives of the ACFE SA 

• Ensuring that the ACFE SA staff continue to meet the goals and objectives set 

• Ensuring the financial well-being of the ACFE SA 

• Preparation of the Integrated Report 

• Risk management 

• Duty to exercise skill and care 

• Execute all powers for its proper purpose 

• Independent judgment in decision making 

• Sustainability of the organisation 

 

For the Board to meet their responsibilities and to ensure there is no conflict of interest, internal 

controls are found in our Guidelines for ACFE SA Board of Directors, as well as other relevant 

documents, which need to be completed and signed by each Director serving on the ACFE SA 

Board of Directors. The Boards required to complete a conflict of interest document every six 

months to ensure the board adheres to the structured guidelines. This provides reasonable 

assurance, in a cost-effective manner, which the assets of the ACFE SA are safeguarded and 

that transactions and actions are performed and recorded in accordance with our policies and 

procedures. 

 

The roles of the President and CEO are separate, with a clear division of responsibilities to 

ensure a balance of power and authority between them. 

 

The CEO is the only executive Board member with the rest being non-executive Board members. 

The non-executive board members are volunteers who do not receive any remuneration outside 

of reimbursement for out of pocket expenses. 

 

 

 



 

The Board Election Process: 

Apart from the formal Board of Directors’ election not taking place this year, it is important for all 

members to understand the formal process and how the votes are calculated each year. 

 

The entire nomination and election process must be done within 60 (sixty) days prior to the AGM, 

which takes place during the ACFE Annual African Conference each year. 

 

Our selection process consists of nominations received from our members and must adhere to 

the set-out requirements: 

 

Requirements: 

✓ All candidates must be paid-up members of the SA local chapter, and must have been 

members of the chapter for a minimum of two years; 

 

✓ Only Certified Fraud Examiners (CFE), being members in good standing of the 

Association of Certified Fraud Examiners International, may hold the office of President, 

Vice President, and Training Director. The Board may vote to allow Associate Members 

to hold the office of Vice President; 

 

✓ Affiliates shall not be eligible to hold any Chapter office, however, may serve on 

committees; 
 

✓ The elected officers of the Chapter will consist of a President, Vice President, Secretary, 

and Treasurer. However, the Board of Directors shall have the option to combine the 

offices of Secretary and Treasurer into one position and designate one person to conduct 

both functions. These officers, together with the Immediate Past President and Legal 

Counsel will form the Exco; 

 

✓ Officers and Directors may be re-elected for successive terms in either the same or a 

different office. The Exco serves a term of three years; 

 

✓ Each appointed officer and Director of the Board or office may be re-elected to successive 

terms. The Exco will serve for a three-year term, where after they will qualify to be re-

elected at a members meeting. Similarly, the Past President will automatically serve on 

the Board as a non-executive Director for a three-year term. 

 



 

✓ Non-Executive Directors of the Company will serve for a three-year term, where after they 

will qualify for re-election at a members meeting. 

 

✓ Any elected non-executive board member may only serve a maximum of six consecutive 

years as a board member, where after he/she will observe a two-year cooling-down 

period. 

 

✓ The Board will always consist of an odd number of Directors. The Board of Directors shall 

consist of the Chapter Officer positions designated above, in addition to at least three 

other positions identified by the Board; 

 

✓ The Chair (President) will be selected by the board during the first board meeting, after 

which remaining portfolio allocations will be made; 

 

Once the nominations have been received and it is confirmed that they meet all the set 

requirements, the nominees will be informed. Their profile and manifesto are then uploaded 

onto the ACFE SA website, where the members can view it and cast their votes. 

 

The number of votes dedicated to each designation is as follows: 

Honorary member: 10 votes 

CFE: 10 votes 

Associates: 8 votes 

Affiliates: 1 vote 

Only paid-up ACFE SA members will have the opportunity to vote for their chosen nominee/s. 

 

The formal process can be viewed on the ACFE SA website 

 

 

 

 



 

ACFE SA EXCO: 

 

The Executive Committee (Exco) currently consists of five Directors focusing on the operational 

aspects of the ACFE SA, whereas it remains the responsibility of all the Directors to focus on 

the strategic aspects. 

 

ACFE SA CREATING NEW INDUSTRY STANDARDS: 

 

The ACFE is an association of professionals committed to performing at the highest level of 

ethical conduct. Members of the association pledge themselves to act with integrity and to 

perform their work in a professional manner. 

 

Members have a professional responsibility to their clients, public interest, as well as to each 

other; a responsibility that requires subordinating self-interest to the interests of those served. 

 

These standards express the basic principles of ethical behaviour to guide members in fulfilling 

their duties and obligations. By following these standards, all members specialising in these 

professions will be expected to demonstrate their commitment to excellence in service and 

professional conduct. These standards further provide the general public with guidance in 

appointing suitable professionals for specific functions. 

 

With that said, the ACFE SA and ACFE SA Forensic Standard Forum have been working 

together on this project and have released various professional and academic standards. These 

standards have been uploaded on the website throughout the year to ensure the members had 

the opportunity to comment on the respective standards. The comments were reviewed, 

discussed and implemented by the respective committees.   

 

 



 

We are proud to announce that the following standards have been accepted, published and can 

be viewed on the ACFE SA’s website: 

 

Standards accepted and published: 

- Standards for Forensic Document Examination – This committee hopes to finalize, with 

the assistance of UNISA, their academic standards by the end of 2018, which will be 

registered with the QCTO. 

- Standards for Polygraph Examiners 

- Standards for Specialist Healthcare Forensic Investigators - This committee is currently 

drafting the academic standards and will hopefully be finalised by the end of 2018 

- Standards for Forensic Voice Stress Analysts (VSA) 

- Standards for Layered Voice Analyst (LVA) 

 

Standards in the process of being accepted: 

- ISO Standards - Whistle Blowing  

- Information Security Standard 

- Enterprise Risk Management 

- Fire Investigations 

- Accident Scene Investigator 

 

Once the professional standards have been adopted, the committees will finalize the 

Academic Standards linked to those, thereby creating new career paths and work 

opportunities.  

 



 

 

Billy Sargent 

ACFE SA Training 

Message from the Director of Training: 

 

 

 

 

 

The South African Chapter of the Association of Certified Fraud Examiners is a recognized 

South African professional body, representing members and governing Fraud Examiners in 

South Africa. 

 

The South African Chapter represents the Association of Certified Fraud Examiners in South 

Africa, which is the world’s largest anti-fraud and white-collar crime organisation and premier 

provider of training and education in these areas. Our members are committed to reducing white-

collar crime worldwide and inspiring public confidence and objectivity within the profession.   

 

The core objective of the ACFE is to provide the worldwide market with credible and competent 

anti-fraud professionals. The key to the ACFE’s value is a single benchmark for all, a common 

pool of knowledge, a common set of principles and a united body.  

 

2017 has seen the ACFE SA training go from one strength to strength. Not only did we 

manage to host another record 2017 ACFE African Conference just missing the 1000 

attendee mark, we also managed to increase our courses /workshops. 

 



 

The ACFE SA expanded its footprint into Africa providing training in countries such as 

Zambia, Malawi, and Lesotho. We will continue to do so going forward thereby creating more  

awareness regarding the ACFE, ACFE SA and our Code of Ethics and professional standards. 

 

The ACFE SA has joined hands with various international agencies such as ESAAG, and 

through our MoU’s and continuous training, will further ensure that other countries and their  

decision makers will adopt the standards and values of CFEs in government and the private 

sector.    

 

ACFE training courses are benchmarked to the highest local and international standards and 

recognized as such, proven by the high attendance rates at all our events, with other learning 

institutions increasingly looking to use ACFE material to assist in their courses, such as the 

University of Pretoria, University of Cape Town, Nelson Mandela University, University of the 

Free State, and Unisa. 

 

The ACFE SA, in recognition of the need expressed by members, is pursuing the creation of 

further specialist qualifications. Our research and knowledge base is of the highest standard, 

and continually being updated to keep abreast with the latest trends, legislation, and technology. 

 

The CFE credential remains sought after, as can be seen from the increased demand for the 

CFE training course. During 2017 we have grown by more than 100 CFEs thanks to our training 

partners: UCT, UFS, UNISA, UP and RITA cc. 

 

With the change of the new National Qualifications Framework Act (NQF Act), we were forced 

to move away from our current system, whereby we issued tenders, having training providers 

providing the CFE and workshop course on our behalf. The legislation was clear in stating that 

a professional body cannot be both a provider and a regulator. Therefore the ACFE SA Board 

decided to separate the duties, registering the African Training Academy (ATA) as a separate 

entity with the functions of training and tendering, as a separate entity for the ACFE SA. Going 

forward you will see more communication from both these entities.  



 

Members can rest assured that all training events hosted by ATA will be endorsed by the ACFE 

SA, that you will still receive ACFE SA Certificates of Attendance and Competence and that all 

courses will be evaluated by the ACFE SA on a regular basis, as we are registered as a Quality 

Assurance Provider (QAP) with the QCTO, we are expected to do so. 

 

Our focus for 2018/2019 will be to set up clear guidelines for the ATA on our expectations, 

creating processes to audit training providers and evaluate current material, ensuring the 

ACFEs, ACFE SAs, the SETAs, SAQA, and the QCTOs standards are met, and lastly formalize 

an audit process ensuring CFEs meet their CPE hours training. Going forward the ACFE SA will 

move into a more regulating role now having the time and manpower to do so, with the newly 

formed ATA in place. We do anticipate a decrease in membership numbers by the end of the 

following year due to non-compliance, however, it remains our responsibility to protect the 

reputation of our profession, the ACFE SA, our members who do comply, as well as the general 

public. Prof Danie du Plessis once asked the question:” Do we want 50,000+ professionals on 

our books for the sake of having the numbers, or would we rather have a niche market for 

professional operating experts?”  

 

I look forward to another successful ACFE African Conference this year and hope to meet and 

greet as many of you as possible. I also look forward to hearing from you relating to any training 

needs you have identified and believe we can address this by adding it to our current list of 

training courses. 

Billy Sargent 

Training Director 

 

 

 



 

QCTO Application: 

For the past two years, the ACFE SA has been in the process of applying to the QCTO to have 

the CFE designation approved and accepted as an occupational qualification in South Africa. 

The process is almost finalised, as the application and final approval have been submitted by 

the QCTO Board to SAQA for final approval at the next board meeting. It is expected to have 

the final approval by the end of the year and to be registered on an NQF8 level. 

 

We are excited to announce that the FSB (Financial Services Board), during September 2017, 

formally accepted the CFE qualification as a recognized financial qualification. 

Training Events Hosted and Presented During 2017/18: 

Short courses- 20  

Delegates attended – 170 

CPE obtained – 266 

Africa – 5 short courses equating to 56 CPE 

Regional Meeting- 17 

Delegates attended – 819 

CPE obtained attended – 48  

Training provider tender adjudicated: 

The RFP was sent out to all training providers to submit application and proposals on training 

for the next two years on behalf of the ACFE SA. The proposals were submitted and assessed 

by members of the training committee and other co-opted board members to assess the 

proposal and finalize a list of training providers for the next two years. 

 

Several new courses were identified and could be implemented to provide a more 

comprehensive and updated syllabus to our members for the following two years. 

 

The QCTO will still determine the requirements for CFE training providers for the future, and a 

separate tender process will be followed once the criteria have been set.  



 

 

Jacob Sibeko 

ACFE SA Legal and Disciplinary 

Message from the Director: Discipline   

 

I want to thank the ACFE SA Board for entrusting me with the opportunity to manage this portfolio 

during this year’s term. I would further like to thank the Disciplinary Committee (DC) for your 

support and guidance during the past year; without your support, we never would have managed 

to work through all the reported complaints. 

 

During my term, the committee identified the need to re-look our current Disciplinary Process, 

as well as the independence factor, when dealing with complaints. We managed to draft a new 

Disciplinary Process document which we hope to share with you during the conference, and 

have further suggested changes to the ACFE SA MoI, which speaks to the various committees 

that the board can appoint to act on their behalf. 

 

In order to ensure objectivity and independence, I have implemented a consultation process and 

appointed, with the approval of the Board, a Labour Specialist, who is not a member of the ACFE 

SA or ACFE. The consultant is tasked to evaluate each case objectively following the guidelines 

set out by the ACFE and ACFE SA in their Disciplinary Process Documentation evaluating each 

case according to our Code of Ethics and Professional Standards. The consultant provides a 

Report of Recommendation to the DC, who then decide whether to approve or reject the 

recommendations. This has seen a reduced turnaround time in dealing with cases and freeing 

up the DC’s time to make decisions on those matters where action needs to be taken.  

 

I do believe that the new system implemented will pave the way for an improved Disciplinary 

Process, which will lead to more effectiveness and less frustration. 

 

 

 



 

As Director of Legal I was also responsible for overseeing general legal issues such as the 

signing of Memorandum of Understandings, Memorandum of Agreements and other contractual 

agreements of the ACFE SA. I am proud to state that we managed to sign, thanks to the CEO 

of the ACFE SA and staff, various agreements with key role players such as SAPFED, SAPPA, 

the EPA and the Compliance Institute of South Africa. Having been part of these achievements 

gives me great satisfaction knowing that we have contributed to ensuring that professional 

bodies and entities join us in taking hands to reduce the scourge of fraud, thereby creating a 

better future for ourselves and our children.  

 

Leaving a legacy is the best present you can give to another, I hope you will celebrate with me 

on these achievements.   

 

 

 

 

 

 

 

 

 

 

 



 

Feedback on the legal and disciplinary world of the ACFE SA: 

In the last few months, we have been focusing on and paying more attention to all the 

outstanding matters. The ACFE SA has been assisted by an external legal expert with the 

open cases dating back to 2016. 

 

The ACFE SA Board accepted the proposal to make use of an external expert ensuring that all 

matters are reviewed and evaluated objectively and independently to determine the merits of 

each matter. 

 

The ACFE SA disciplinary process has been reviewed by the relevant parties, and it is with 

great pleasure to confirm that it has been amended to ensure all avenues are covered. -  The 

amended and accepted disciplinary procedure can be viewed on our Website. 

 

The ACFE SA is a member-focused organisation. Thus we thrive to ensure that all our 

processes are in place and the correct steps are taken against those not adhering to the ACFE 

SA’s Code of Ethics, Professional Standards, and Bylaws and that they are held accountable. 

 

The ACFE SA would like to inform our members of the current outstanding and closed cases 

to date: 

 

- 2017 – 9 Cases have been received 

- 2018 – 13 Cases have been received 

 

Cases closed from the beginning of 2018 – 20 

 

To educate our members, we have decided to provide an overview on the type of complaints 

received to ensure that others do not make similar mistakes in the future, and/or are aware of 

potential “potholes” to circumvent. 

 

 

 



 

- Misconduct from CFE service providers.            

- Lack of formalizing the scope/mandate with the client, thereby creating dissatisfaction 

and misunderstanding between the provider/consultant and the client. 

- Misrepresentation of a designation that they did not hold. 

- Members not keeping to their mandate and then invoicing for work outside the Scope of 

Business. 

- Misuse of the CFE Seal by individuals and companies on letterheads, websites, and 

signatures. 

- Matters were referred where Fraud Examiners did not disclose a conflict of interest. 

We look forward to working with the newly appointed Disciplinary Committee to see where we 

can improve and caution members to ensure they understand the importance and adhere to the 

Code of Ethics, Professional Standards, and Bylaws.  

 

Advocacy: 

During the past few years, the ACFE SA has dedicated a large amount of time growing the brand 

of the ACFE across South Africa and Africa. The ACFE SA is in the process of renewing 

Botswana’s MoU, to ensure that we assist where needed, thereby growing the ACFE brand 

throughout Africa.  

 

 

 

Additionally, the Swaziland and Malawi Chapter has finally come to fruition, and their EXCO 

committees have been voted for. From the African e-mails circulated, members would have 

already noticed an increase in training taking place. We are communicating with members in 

Madagascar to sign a MoU and set up a new chapter there.  We look forward to their launch 

next year. 

 

 

 

 



 

Our current list of active African Chapters, whom we have a MoU’s include: 

- Botswana 
- Lesotho 
- Malawi 
- Namibia 
- Swaziland 
- Zambia 
- Zimbabwe 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Message from the Directors – Risk 

 

There is an old curse that runs along the lines of “May you live in interesting times,” and this 

could not be less true in today’s risk environment for any organisation or entity. The range, 

diversity and potentially calamitous risks facing the average company today, are mind-

boggling! The significant changes to the current Board brought about by (amongst others) the 

inclusion of the Regional Committee Chairpersons as non-executive Board Members, as well 

as the rotation off the board of several long-standing and highly experienced previous board 

members, resulted in the current Risk Committee being headed and run by two newly 

appointed board members.  

There was (and still is) a learning curve involved in becoming familiar with dealing with matters 

at Board level, however, we as the Risk Committee members have strived to steer the ACFE 

through the stormy waters of a very interesting year from a risk perspective! 

The ACFE is at the forefront of regulating and providing membership and training to multi-

skilled professionals who epitomize high ethical standards and good corporate governance. 

After all, many of us are involved in investigating or preventing major lapses or breaches of 

prescripts, standards or acceptable conduct. This provided a key impetus to our approach 

towards addressing and either: avoiding, mitigating or managing, some of the key risks faced 

by our organisation. 

 

 

 



 

Key Risk Areas Addressed by the Committee: 

Review of the Memorandum of Incorporation (“MOI”): The board engaged with an external 

expert to do a thorough review of our MOI to ensure that the MOI was compliant with the 

applicable legislation (e.g., the Companies Act of 2008), the principles of the King IV Code of 

Corporate Governance, as well as the ACFE’s international standards for its member 

Chapters. 

Presentations were made to the board, and several recommendations or suggestions were 

made and considered with regards to the MOI. The Risk Committee then went on to review the 

expert’s recommendations and the MOI, and whilst the MOI did not require significant 

amendments, there will be a few changes proposed and hopefully made (subject to your 

approval as the members) at this year’s AGM.  

Policy Reviews: The existing ACFE SA Health and Safety Procedures Policies were also 

reviewed during this financial year. Both Policies were sound and not made redundant by any 

major changes in prescripts or best practices. The amended policies were tabled for 

discussion at the last board meeting held in June 2018 and approved. 

Equity Representation at Board/Regional Committee Levels: The Board discussed and 

considered ways of making representation at Regional Committee level more representative of 

gender and race, to reflect the national population’s demographics, as well as the 

demographics of the membership of the association. The Risk Committee was tasked with 

reviewing a wide range of legislation, including that relating to employment equity, public 

sector procurement, labour prescripts and the prevention of unfair discrimination.  

Whilst the legislative provisions were not prescriptive on the composition of the various 

committees or the Board; the Board and Regional Committee representatives undertook to 

redouble their efforts to try and convince people representing gender and race groups, that are 

not currently well represented at Regional Committee level, to become more involved. In this 

respect, we call on all our members to nominate themselves and play more active roles in the 

Regional Committee structures. The ACFE is a membership organisation and relies upon the 

inputs and efforts of its members to plan, run and organize its various activities. We as the 

Risk Committee would urge all of you to consider giving some of your time and effort to the 

Regional Committees! 



 

Reputational Risks:  

Various matters currently in the public domain and press pertaining to one of the Association’s 

long-standing corporate members were also considered by the Board and the Risk Committee, 

with a view to assessing whether the relevant entity’s membership should be terminated or 

not. Reputational risk is a very real and valid concern for the ACFE SA, and any conduct, 

behaviour or perceived misconduct by any of our members, which attracts adverse publicity or 

negative comments, requires careful consideration, assessment, and evaluation.  

The member involved was engaged in a positive manner and given the opportunity to submit 

responses to the CEO and the board for consideration. After careful deliberation, it was 

decided that the relevant corporate member’s membership would not be terminated at this 

stage, however, the board would monitor the outcomes of various regulatory investigations or 

reviews and their outcomes with regards to the membership status of the corporate member. 

There were also other reputational based issues that required careful consideration and 

discussion, including inputs from the Risk Committee members. Without going into specifics, 

these issues included: 

• Risks to the ACFE SA relating to the provision of training to members and the public 

under the auspices of, or in the name of the ACFE. Careful control is to be exercised 

over training service providers whom might offer training or skills development using the 

ACFE’s branding and credentials. Caution must be exercised at all times when 

participating in such training or workshops, and it is advisable to confirm with the ACFE 

SA whether or not any such trainer or institution is accredited and recognized.   

• It also appeared as though there were instances (particularly outside of South Africa) 

where some individuals, who were not even Certified Fraud Examiners, were making 

use of the ACFE’s name and branding in their various service offerings. Needless to 

say, uncertified or unauthorized individuals taking part in these practices, pose a 

significant risk to the credibility and reputation of the ACFE.  

• Risks to the ACFE SA in issuing an anti-fraud and corruption declaration upon request 

to an institution, which is in the media with regard to allegations of illegal and corrupt 

activities. 

 



 

Risks on the Radar 

The Committee is carefully following developments on the Protection of Personal Information 

Act, Act 4 of 2013 (“POPIA”) which is still only partially enacted. All indications are that the 

Information Regulator will be in a position to enforce and administer the Act in the near future. 

The recent enactment of the European Union’s General Data Protection Regulations (“GPRS”) 

in May 2018, will add further momentum to our local privacy laws and will have a significant 

impact on how we handle personal data going forward. 

The Board, as well as the Risk Committee, has also been carefully monitoring and engaging 

on the Private Security Industry’s initiatives to include fraud examiners and forensic 

practitioners under the Private Security Regulatory Authority’s prescripts during 2018. This is 

an emotive or sensitive issue for many fraud examiners, and we are paying close attention to 

the various initiatives to bring us into the fold of the Private Security Industry. At the last Board 

meeting held in June 2018, it was resolved to engage Senior Counsel to provide an opinion on 

the way forward.  

Conclusion 

It has been a busy year from a risk perspective, and by all indications and accounts, it would 

appear that we still have several legislative, potentially reputational and industry related risks 

that we will need to manage going forward. 

All is not doom and gloom by any means!  There will always be changes in our operating and 

regulatory environments to deal with, but we are not alone – if you feel lost or unsure about 

how to anticipate and deal with any risks you may encounter, please reach out to the 

Committee, the Board or another trusted adviser.  

 It should also be remembered that in risk management circles it is commonly held that the 

same Eastern symbol for “risk” also represents “opportunity.” 

 

Dion Hucker and Rene Janse van Rensburg 

Directors: Risk 

 



 

Important events during 2017: 

What the ACFE SA Imbizo is all about 

ACFE SA’s mission is to provide a community environment in which local forensic examination 

practitioners can associate. This Chapter is a collection of individuals in South Africa from all 

industries and professionals, whom all have a single goal in mind; the reduction of fraud and 

white-collar crime in South Africa and throughout Africa.  

To achieve our mission, it was decided to bring the major role players of the industry together 

for an “Imbizo” to address issues critical to the prevention and resolution of the white-collar 

crime.  

The Imbizo takes place annually and is an opportunity for business leaders to come together 

and assess the fraud risks and challenges facing the industry. It is an opportunity to step out of 

the “crisis management” space and exercise thought leadership. 

While the ACFE SA provides the platform for the discussion at the Imbizo with more than 80 

leaders present, it is the leaders who assist the ACFE SA in the implementation of decisions 

made during the discussions. The ACFE SA may support that process, however, it will not take 

over that role.  

The Director of KMPG Services, Roy Waligora, took to the stage this year during our 10th Imbizo, 

to discuss the lessons learned by KPMG during the SARS debacle. This form of discussion is 

important, as we are all vulnerable and are required to learn from the mistake’s others have 

made, as well as steps one can take to prevent similar incidences from taking place. The 

delegates attended, thanked him for being transparent when sharing KPMGs experiences, for 

helping them identify their own shortcomings, and for assisting them to understand how to better 

deal with instances of fraud and corruption. Most, if not all, also thanked him for understanding 

that there are steps one can take to mitigate your risks, as they have, and indicated that they 

are prepared to join hands with KPMG moving forward. 

 



 

As this was the ACFE SA’S 20th Anniversary, the ACFE SA took a trip down memory lane, 

hearing from various past presidents of the ACFE SA, to hear their story and experience the 

ACFE SA and how the ACFE SA has grown since their respective terms as president. Jonathan 

le Roux our current President, also spoke about the future of the ACFE SA. 

Lastly, David Kop from the Financial Planning Institute Southern Africa and Jaco de Jager (CEO 

of the ACFE SA) spoke of the stance professional bodies have taken to professionalize their 

respective industries. One of the most important things focused on was the level of trust a 

professional body is required to install in their members and the industry they represent. They 

also highlighted the drive by professional bodies to change the way their member issue their 

reports to management/board and outside parties. It will be expected going forward, that 

professional’s question appointment of non-professional staff, question the responsibilities and 

appointment of non-professionals in key positions, and question the lack of professional 

designations held by individuals on certain levels, within their reports.  

 During the table discussions held, delegates considered three main topics:  

1. Professionalisation,  

2. The signing of a professional declaration and the acceptance thereof, and  

3. The MoU proposed by PSIRA to gain access to our membership database 

 

Takeaways included the following:  

There was a consensus that there should be a drive for professionalisation, internally and 

externally. The cost of professionalizing the entire industry in a uniform way will be a lot easier 

for bigger organisations, whereas the smaller organisations will have a much harder time 

adjusting. The attendees agreed that their staff will adapt to the suggested changes changing 

how they were drafting their reports with immediate effect, however, it was agreed that the 

signing of the professional declaration is required to occur at CEO and board level.  

The Heads of Forensics further agreed that they were not comfortable having the ACFE SA sign 

the proposed MoU with PSIRA and suggested that a joint effort is made by the audit companies, 

insurers, banks, and the ACFE SA, to obtain a legal opinion.  



 

The mandate to counsel requires the need to determine whether Fraud Examiners are required 

to be a member of PSIRA and whether any legislation such as the POPI Act, restricts 

professional bodies from sharing member information.  

During this Imbizo, strong relationships were built and closer working relationships amongst 

those who attended were created.  

ACFE SA Annual Golf days (Gauteng & KZN) 

Each year the ACFE SA hosts a Golf Day in Gauteng and KZN. The golf days provide the 

opportunity for all delegates to enjoy a day of golf and networking opportunities out-of-office. 

This year’s golf days were once again a success. Gauteng managed to link their Gauteng Golf 

day to a Pretoria Regional Breakfast meeting, ensuring that members received CPE hours for 

their out-of-office session.  

The feedback we received from the delegates was excellent, and we will definitely be looking 

at more breakfast events in the future. It was interesting to see that 60 % of those participating 

were non-members, giving our members the opportunity to interact with them, discuss 

business and even sign new deals, building new relationships.  

We look forward to seeing you at upcoming events. 

ACFE SA Conference: 

The ACFE African Anti – Fraud Conference is recognized as the largest gathering of Fraud 

Examiners in Africa, and the second largest in the world, bringing together during 2017, 979 

anti-fraud professionals from over 20 countries. 

This year’s 11th Annual ACFE African Conference is presented over 3 days, where 

numerous speakers and industry experts will present on different topics pertaining to fraud 

prevention, detection, and investigation. The conference thus presents an opportunity to 

network and learn from fellow professionals and organisations interested in learning more 

regarding the topic of fraud.  



 

This event is held to ensure they obtain their CPE points and keep their CFE designation. 

Jaco de Jager, CEO of the ACFE SA, explains: “This Conference gives delegates the 

opportunity to network with other Fraud Examiners; expand their networks and learn from 

others to help mitigate the risks of the companies they represent. This is the ideal platform for 

skills improvement and to grow as a person and a professional”. 

 

It being the ACFE SA’s 20th anniversary, we hope to attract á larger number of attendees this 

year and hope to see you there. 

 

ACFE International Fraud week 

Each year the ACFE has their ACFE International Fraud week, which takes place 

internationally, during the month of November. It provides an opportunity for the respective 

regions to host a one-day event to create awareness and educate people on how to better 

protect themselves and what to look out for within the companies they work for, to report 

irregularities to the proper authorities timeously. All events taking place during this week is free 

of charge and this is one of the ways in which the ACFE SA creates awareness in their direct 

and indirect community. 

During Fraud Week, official supporters worldwide engage in various activities, including: hosting 

fraud awareness training for employees and/or the community, conducting employee surveys to 

assess levels of fraud awareness within their organisation, posting articles on company websites 

as well as in newsletters, and teaming with local media to highlight the ongoing problem of fraud. 

KEY VALUE ATTRIBUTES 

Human Capital: 

Human capital is our most important resource, the strength of our organisation and the growing 

pace depends on the people we employ. Our employees focus on providing the best quality, 

efficient service possible to all members, as our members are the core ingredient ensuring the 

ACFE SA ongoing fighting against fraud and white-collar crime in South Africa and Africa. 

 



 

The ACFE SA focus on the training of employees to ensure they offer you the best service 

possible in their respective roles in the ACFE SA. 

 

The ACFE SA is proud to announce that the ACFE SA office now has 4 CFE’s out of its 6 

employees, namely; Jaco de Jager (CEO), Chantell Schoeman (Training and Development 

Officer), Janine Habig (Legal Officer) and Melanie Venter (Finance Officer and Office Manager). 

Both Janine and Melanie wrote their CFE exams during our last financial year, ensuring they 

understand the complexities of being a CFE, enabling them to better understand the requests 

from members, and ensuring they understand better the processes and expectations members 

face when registering and writing the CFE exam.  

 

Annual increases are based on the following: 

 

As mentioned in the past three years’ Integrated Reports, the ACFE SA Board of Directors 

obtained (thanks to the sponsorship of PWC) a Salary Survey Report to ensure that employees 

are paid on scale. With the report in mind and by keeping up to date with salaries being paid by 

other professional bodies, increases gets debated at Board level keeping the following in mind: 

• Performance of the employee during the year evaluated according to their respective 

KPA’s 

• The Board of Directors debate the proposed salaries presented by the CEO, taking into 

consideration the KPA’s of the staff, market-related salaries, the fact that they do not 

receive a pension, medical, or other benefits, and the financial status of the ACFE SA. 

• The salary increases are communicated to staff in writing, as soon as the board has 

come to a final decision 

• Annual increases are effective from 1 August of each year and bonus is paid at the end 

of November 

• Employees need to provide for their own pension and medical aid, and proof thereof is 

required to be submitted annually to HR. 

 

 

 



 

The ACFE SA contribute the following to its employees’ salaries: 

• Basic salary 

• Bonus 

• Travelling expense incurred due to work commitments. 

• Employee and employer deductions, as required by law (e.g., PAYE & UIF) 

 

Our current staff consist of the following people: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Members: 

 

The ACFE is a member organisation, and both the wellbeing, as well as the sustainability 

requires continued development, growth and keeping up with change.  In terms of membership, 

the following numbers are of importance: 

 

1. Member Growth - Annual figures 30th of July 2017 – 30th of July 2018: 

We noticed a significant growth in new CFE’s over the last year in both South Africa and Africa. 

Having assisted various other countries in Africa to drive awareness of the ACFE, the CFE 

designation and the ACFE Code of Ethics and Professional Standards lead to the growth we 

have seen all over Africa. Herewith some of the numbers we have seen.: 

 

→ CFEs SA → 171 new CFE’s 

→ CFEs Africa →   465 new CFEs 

→ Associates SA → 278 new Associates 

→ Associates Africa → 1152 new Associates 

 

The ACFE SA took a stance this year not to allow unpaid membership fees to exceed the  

90-day period, and as a result cancelled a number of members membership during the end of 

2017. In order to market yourself as a professional, you need to act professionally by making 

certain your membership fees are paid up. We did take note of the request from certain members 

to pay their annual fees in full and made the necessary arrangements. It remains the duty of the 

member to ensure that they have discussions with the ACFE SA pertaining to outstanding 

accounts, comply to the CPE requirements, and comply to the ACFEs Code of Ethics and 

Professional Standards. 

 

 

 

 



 

The current economy, negative publicity regarding the unprofessional services delivered by 

professionals, and retrenchments occurring within various companies further had a negative 

impact on our member numbers. Various corporate members cancelled the membership of 

those leaving their company, and it took a while before we noticed the members returning to the 

ACFE SA joining as individual members. With the high demand for CFEs, we did see new and 

current Affiliates Members move towards the Associate level, and Associates move to CFE level.     

 

The main focuses for the ACFE SA remain to encourage all members to write the CFE exam 

and become CFEs. Having only +-1500 CFE’s in SA for the 57 million population we have, there 

is an ever-increasing need for more specialization and professionalisation in our country and 

within Africa. 

 

The ACFE SA is working tirelessly on projects and initiatives to ensure that we have 3000 CFEs 

by 2020. 

 

Forensic Investigation requires a level of expertise. The ACFE SA is fully equipped to provide 

training on all the latest International trends. It is therefore not uncommon, and there has been 

an increase over the years of requests from both private and public entities, for in-house training 

from the ACFE SA. 

The ACFE SA could provide companies with the ability to take corporate membership, with the 

benefit of registering their employees with the ACFE SA and pay a reduced annual fee.  In doing 

so, companies provide their employees with the opportunity to belong to a professional body.  

 

 During the period 2017- 2018, the ACFE SA has experienced a growth of 12,79% in corporate 

membership and proudly list those who support the ACFE SA at the end of this document. 

 

The ACFE SA has gone so far as to offer numerous corporate members the opportunity to 

request a combined invoice, enabling the corporate members the opportunity to pay their ACFE 

SA and ACFE membership through the ACFE SA, in rand value. 

 

 



 

We have further adhered to the request for a single fee system for individual members. This we 

discussed with the ACFE International, and we are very close to a breakthrough where the ACFE 

SA and ACFE will have a single fee for both ACFE SA, as well as ACFE membership. This 

benefit will be communicated to all members as soon as it has been finalised.  

 

 

 

Our members and corporate members receive numerous member benefits. Some of the benefits 

are listed below: 

• Access to a network of experienced professionals 

• A training framework for practitioners with “how to” guidance and formal standards 

• An NQF level 7 - SAQA qualification once you pass your CFE International Exam 

• Regular discussion forums on issues relevant to the local environment 

• Annual workshops on fraud examinations 

• Discounted participation at many CFE endorsed conferences and training seminars 

• Regular training that qualifies for CPE / CPD (continuing professional education/ 

development) points 

• A monthly electronic newsletter  

• A career centre 

• Seminars and conferences at a fraction of the cost 

• Ex Officio Commissioner of Oath status to all CFE’s 

• CFE’s belonging to the local chapter are also uploaded onto the National Professional 

Database hosted by SAQA 

The ACFE SA has also been focusing on offering additional benefits. As you may have noticed, 

the ACFE SA has been sending out various emails specifying member specials from the 

respective Service Providers; it includes the following: 

 

 

 

 



 

Vehicle Dealerships: 

- Ford - Allen Joss – A minimum discount of 6% 

- Toyota Pretoria North – A minimum discount of 3% 

- Vehicles for All - Discount various 

Rentals: 

- 1st Car  
- Avis – 5% less the best rate of the day 

 
 
Credit Check and Profiling Service Providers: 
 

- CBP - Consumer Profile Bureau 
- XDS 

 

2017/18 Challenges: 

 

As you all know each organisation has their own challenges, which cause a company to rethink 

their strategy and the reason for currently facing these challenges.  

 

The ACFE SA have and are facing the following challenges and are constantly looking at the 

various tools to ensure these challenges are resolved. 

 

1. ACFE SA Mobile Application 

As you know, we launched our ACFE SA mobile application in 2016, where we experienced 

a few glitches, we then made a number of changes and retried the application during last 

year’s conference, the application was not able to withstand the number of delegates using 

the application simultaneously. 

 



 

The ACFE SA has negotiated a deal with an Australian based company to host our 

application from 2019 and hope to have this ready early next year. This will offer all ACFE 

SA members the opportunity to have access to all relevant information (training information, 

changing personal information, CPE points, etc.) at the click of a button. This service will 

further ensure we develop an application that will be compatible to handle our annual 

conference ensuring we move away from the manual registration for attendance and that the 

CPE points are captured correctly. 

 

2. Challenges regarding our Membership Fees: 

After cleaning our member database by deactivating those members who were non- paying 

members, it naturally led to a significant drop in membership figures during the beginning of 

2018.  We appointed a dedicated person to follow-up with the non-paying members to 

ascertain as to why membership fees had not been paid and memberships cancelled. We 

managed to contact more than 80%, and most of them reinstated their membership.  

 

 

      With the weak economy, we have requested once more from the ACFE to revisit our request 

of having a single fee system for members and requested them to consider offering our 

members a discounted rate for membership fees. We do believe that our plea fell on 

understanding ears and hope to make an announcement on this before the end of this year. 

 

3. Applying for Funding: 
 

During the past year, the ACFE SA has been applying for funding to offer CFE training to the 

Public Sector, such as the SAPS, etc. at no cost. As previously discussed, one of the ACFE 

SA’s main focus points is to ensure we certify more CFE’s. 

 

The ACFE SA’s application has been unsuccessful mainly due to the fact that the ACFE SA 

is not registered as a scarce skill. The ACFE SA is currently in the process of registering the 

CFE designation as a scarce skill, however, this has its own challenges. 

 

 



 

4. Online Payment via the ACFE SA’s Website: 

 

The ACFE SA ‘s new website implemented in 2016 has offered the ACFE SA and their 

member's various benefits. One of the challenges we are still facing is receiving online 

payment via the website.  The reason for the online payment not being available to our 

members yet is due to Wild Apricot (the platform we use) not being compatible with the 

ZAR currency. Through constant negotiation, they agreed to incorporate ZAR as a 

currency into their system, and we hope to have this operating early 2019. This will enable 

members to book and pay for training online, thereby securing their seat and managing 

their own CPE.  

Opportunities: 

 

1. ACFE SA has moved to New Offices: 

With the ACFE SA having moved to new offices at the beginning of 2017, it has offered the 

ACFE SA the opportunity to host more regional events and training courses at the ACFE 

SA’s office. This ensured that the ACFE SA saves cost on venue fees, on the other hand, 

the venue has also offered the opportunity to other service providers that wish to make use 

of the facilities against a better rate. We have seen not only training providers making use of 

our training facilities, but also professional bodies. 

 

2. Upgrading Information Technology Platform: 

The ACFE SA is in the process of updating all the information technology. We have moved 

over to Gmail accounts, where all emails and documents will be saved onto google cloud. 

Our server has been backed up to google cloud, to ensure we have sufficient backup; 

additionally, we moved to Fiber to ensure we give the best services through offering feedback 

via email faster and more efficiently. 

 

 

 



 

3. ACFE SA & ACFE International invoices combined for Corporate Sponsors: 

Considering that this is the third year that we have been making use of this system of invoicing, 

we have several corporate companies making use of this service. Along with the ACFE 

International, we can now combine your local and international fees into one invoice. Corporate 

companies then pay the ACFE SA directly, and we ensure that all your international fees are 

paid over. The benefit of this service is that the local and international fees are all done at the 

same time, and members will have the same renewal date.  

 

With that said, the ACFE SA held another discussion with the ACFE international this year to 

implement the one structure fee, this benefit we hope to have ready and implemented by March 

2019. 

4. Integrated Membership Management System: 

The Wild Apricot Website was implemented in February 2016 to host the Chapters Integrated 

Membership Management System. A standard systems development process was followed in 

customizing the system to meet the needs of the chapter. This included: 

 

• The development of a database scheme. 

• The determination of standard data fields. 

• The creation of validation and verification rules in the database to protect, the integrity of 

the data within the database. 

• The testing of system functionality. 

• Loading test data. 

• Alpha testing. 

• Beta testing. 

 

Wild Apricot has been hard at work to offer the users of the system numerous new services. 

Wild Apricot offers us the opportunity to release bulk emails directly from the Website, we have 

seen that this has made a huge difference and that we receive more responses from members 

when using the Wild Apricot bulk emails than using our previous system. 

 

 



 

5. Upgrading Information Technology Platform: 

At the end of this process, the specific needs in terms of new computer hardware were identified, 

and a comprehensive procurement process undertaken, which allowed the chapter to source all 

of the computer hardware required, meeting the necessary minimum specifications required to 

meet operational needs, whilst still ensuring an open, transparent and cost-effective 

procurement process. 

 

The Information technology platforms, in terms of the computer hardware, are now up to 

specifications technology and are current. This should meet our operational needs for at least 

the next two financial years.  

 

6. ACFE Training Academy: 

The ACFE SA has registered a new Training academy – Anti-Fraud Risk Investigations and 

Compliance Academy (PTY) Ltd (AFRICA Training Academy) in order to comply with local 

legislation and market needs. The company was registered after consulting with various market 

leaders such as the IIA SA, who has proven to run the preferable model. The ACFE SA 

registered the AFRICA Training Academy using the same model as that of the IIA SA, and you, 

therefore, will see similarities in the respective MoI’s, agreements with the professional ACFE 

SA, and operational setup structure. We want to thank the IIA SA and other role players in 

assisting us during this process.   

In support, the ACFE International has given sole rights to the AFRICAN Training Academy to 

appoint training providers and train the CFE Preparation and Review Course as an authorised 

training provider in SA and 8 other African Countries. 

 

Marius Smit, past president of the ACFE SA, has been appointed as the Chair of the Board and 

will, with the assistance of Jaco de Jager who will be acting CEO of this Academy until it is 

financially able to stand on its own, ensure that the necessary staff appointments are made and 

that the academy runs as a professional entity meeting the standards of the ACFE, ACFE SA, 

SAQA, and the QCTO. 

 



 

7. Associates being Registered 

It has been debated whether we should not register an Associate as a separate designation in 

South Africa. The reason for this was to create another tier level formally recognized by SAQA, 

which will lead toward the end goal in becoming a CFE. It will also provide clearer guidelines to 

those who wish to get involved in the ACFE SA and towards creating a clearer career path. 

Associate will be required to attend training for CPE/CPD points, just as required from an active 

CFE. The Board submitted a formal request with SAQA to register Associates as a designation. 

This is still in the early stages, and feedback from SAQA will be communicated to all ACFE SA 

members as soon as there is more clarity on this matter. 

 

Strategic Focus 

 

Our strategic focus is to enhance and broaden the knowledge of all individuals in detecting fraud, 

as well as making them aware of all other fraud activities taking place in our daily working 

environment. We further want to expand the footprint of the ACFE and ensure regulation of our 

profession by creating more awareness of the functions of Fraud Examiners, and the importance 

of employing professionals – CFEs. 

 

Strategic Objectives 

 

In line with the ACFE’s mission and goal, our overall objectives may be summarized as 

follows: 

• To create a framework and principles for all our members detecting fraud and white-collar 

crime. 

• To support all Associate members in registering to write the CFE exams and to strive to 

create an enabling environment, which allows Investigators and other related 

investigation entities, to grow and contribute to the detection of fraud activities, taking 

place in our daily working environment. 



 

• Issuing and continuously improving our standards for all our training material being 

presented. 

• Maintaining corporate governance. 

 

Strategic Alliance Partnerships 

We live in an era where no organisation can fulfil its mandate in isolation. Creating strong 

partnerships is crucial to the success of the association. To this end, we have built partnerships 

with a number of Professional Bodies listed below. We have decided only to partner with those 

recognized as Professional Bodies, meeting SAQA’s requirement, as per the National 

Qualifications Framework Act. 

 

Our success further lies in those entities who assist us in sponsoring venues for our meetings 

and have gone so far as covering our catering expenses. This assists us to create opportunities 

to reduce our training costs and, in some instances, even host fully sponsored events (free to 

members). It would be prudent for us to acknowledge those supporting organisations herein, 

which include: MMI Holdings, Old Mutual, PWC, Hollard, Discovery, EY, OFS Business School, 

Mercantile Bank, SITA, and Santam. 

 

 

 

 

 

 

 



 

ACFE SA MoU – 2018 

 

Abbreviation Name of Company  

CIPS  Chartered Institute of Procurement and Supply 

 

CISA Compliance Institute Southern Africa 
 

ESAAG Eastern & Southern African Accountants-General  

Ethics SA The Ethics Institute of South Africa  

FPISA Financial Planning Institute of Southern Africa  

IIA SA Institute of Internal Auditors 
 

IOD SA Institute of Directors in Southern Africa  

IRBA Independent Regulatory Board for Auditors  

ISACA 
Information Systems Audit and Control 

Association 

 

JUTA JUTA and Company (Pty) Ltd 
 

PSIRA Private Security Industry Regulatory Authority 
 

SAICA 
The South African Institute of Chartered 

Accountant 
 

SAIPA 
South African Institute of Professional 

Accountants 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

SAIGA 
The Southern African Institute of Government 

Auditors 

 

SATVC South African Truth Verification Council 
 

WISA Water Institute of Southern Africa 

 



 

 

ACFE SA Finances: 

Report from the Treasurer: 

ACFE SA 

 

Overall Financial Report – Year Ended 31 July 2017 

 

ASSOCIATION OF CERTIFIED FRAUD EXAMINERS SOUTH AFRICA CHAPTER 
OVERALL FINANCIAL REPORT – YEAR ENDED 31 JULY 2018 

 
OPERATIONS 

Income 

The Chapter’s primary sources of income continue to be membership fees (26.7%); meeting 

and training sessions (9.7%); and conference revenue (52.9%).   

Membership fees increase by 24% over the prior year being mainly due to a combination of fee 

increases and an increase in overall membership.  This is borne out by an increase of 15.4% in 

the number of CFE’s during the year.  Meetings and training sessions revenue decreased by 

36% from the 2017 base on the back of very tough economic times where many corporates 

resorted to auditory measures.  AGM and Annual Conference Fees continue to be the Chapter’s 

main source of revenue and reflected the growth of 19% on the 2017 revenues from this source.  

The increase is reflective of the record attendance at the 2017 Annual Conference, being the 

10th Africa Conference and was a resounding success even from a financial perspective. 

Core revenue which relates to membership fees, meetings and training sessions and AGM and 

Annual Conference Fees showed an overall increase of 10% over the prior year at R10 684 516 

(2017: R9 709 809). 



 

Other sources of income increased by 35.1% over the previous year due mainly to increased 

revenue from sales of CFE manuals (to UNISA and the University of Pretoria who utilizes ACFE 

material in their various courses) and promotional items (67.5% increase over 2017) and 

investment income, i.e. interest earned during the year (24.5% increase over 2017).   

The ACFE SA has changed its investment portfolio to ensure maximum return. Good managerial 

skills have ensured a constant growth of income. 

Total income reflected an overall increase of 12.3% over the prior year at R11 957 319 (2017: 

R10 652 001). 

 

Expenditure 

 

Expenditure totalled R11 214 825 (2017: R9 963 760), reflecting an increase of 12.6% over the 

prior year.  The main contributors to the overall increase in expenditure were AGM and Annual 

Conference Fees which accounted for R253 759; Staff Remuneration (including Director’s 

Remuneration) which accounted for R396 635; Operating lease costs which accounted for R104 

931; and Marketing and Branding costs which accounted for R407 699.  The Chapter went on a 

drive to increase awareness by hosting 2 more Regional Fraud Awareness events, updating all 

marketing material and attending conferences of MoU partners to drive more exposure of the 

ACFE.  

 

Overall staff remuneration represents 32.4% of total expenditure and is on par with the previous 

year.  The Chapter has pledged its support to drive the ACFE brand into the rest of the continent 

of Africa and has thus increased its team capacity by adding 2 more positions.  As reported in 

2016 and 2017, the salary benchmarking exercise carried out towards the end of July 2016 

indicated that both the CEO’s and ACFE SA staff remuneration was below the median and 

needed addressing.  This is the second year of a 3-year roll-out to align remuneration to market 

standards and is a trend that will be seen in the next year as well. 

 

 

 

 

 



 

Surplus 

 

The Chapter’s net result for the year was that it incurred a surplus of R742 494 (2017: R688 

241).  This result is based on a conscious decision by the Board to raise overall service levels 

to members whilst managing fee increases passed on to members.  

 

FINANCIAL POSITION 

Equity 

The Chapter’s accumulated surplus available to fund further development initiatives and future 

operations amount to R7 419 409 (2017: R6 676 918). 

 

 

Liabilities 

Trade and other payables relate to accounts outstanding at year-end which would have been 

incurred in the ordinary course of operations and amount to R243 465 (2017: R276 201). 

The balance of the amount reflected under current liabilities reflects the income received in 

respect of annual membership renewals for the 2017 / 2018 year and Conference Fees received 

in advance.  These amounts will be released into income in the new financial year. 

 

Assets 

Trade and other receivables comprise current and prior year membership, training, and 

conference fees receivable and prepaid expenses of R1 368 261 (2017: R1 857 296).  The level 

of receivables has decreased when compared to last year due to the pro-active management of 

debtor collections and this is evidenced by the continued increase in cash and cash equivalents 

at year-end.  Management has conducted a detailed assessment as to the collectability of these 

receivables and raised the provision for doubtful debts by R231 306 (2017: R270 125).  

 

The Chapter’s cash balances at year-end amounted to R9 120 148 (2017: R8 222 403) which 

is significantly attributable to the income received in advance amount of R3 078 714 (2017: R3 

264 917) (refer to discussion on liabilities above) and is held in a combination of the Chapter’s 

current account and money-market account based on the relevant cash flow needs so as to 

maximize the interest revenue. 



 

 

OTHER MATTERS: 

 

Taxation 

The Chapter is registered as a Public Benefit Organisation (PBO) with the South African 

Revenue Services (SARS) for tax purposes and is as a result exempt from paying tax in terms 

of the Income Tax Act. 

 

Going concern 

The ability of the Chapter to continue is dependent on the interest was shown by members and 

the continued financial support of all stakeholders.  The Board of Directors has devised plans 

together with the CEO and his team to continue to have member-focused, value-adding 

programmes in place to ensure a sustainable entity and a profession that one can belong to with 

pride. 

 

The Chapter continues to strive towards increasing the ease with which members of the ACFE 

may access the full benefits, and ongoing negotiations to streamline the settlement of member 

dues via one point are held with the ACFE’s Headquarters. 

 

The efforts in ensuring administrative and financial stability by the CEO and his team, my fellow 

Board members and the various members and external stakeholders is what will ensure a 

sustainable Chapter.  Thank you to each one of you for your sterling, selfless contributions as 

we move the CFE brand to be a hallmark of quality, reliability, and integrity! 

 

 

Leonie Vercuiel                                                                 Raj Dhanlall 

                                                                              

ACFE SA: Treasurer                                                        Deputy Treasurer 

 

 

 



 

  

 

 

 

 

 

 

  



 

 

  



 

 

 



 

  



 

 

  



 

 

  



 

 

  



 

 

  



 

 
 



 

 

 

 

 

 



 

 

 

 

 



 

 

 

 

 

 

 



 

 

 



 

 

 

 



 

 

 

 

 



 

 

 



 

 

 

 

 

 

 

 

 



 

 

 

 

 



 

 

ACFE SA Corporate membership list 

2017/18 

 

Organisation Members CFES 

Barclays Africa Group & Botswana 123 28 

Analytical Forensic Investigation Service 12 0 

Afrocentric Health 30 4 

AngloGold Ashanti Ltd 16 4 

Arms-Audit and Risk Management Solutions Pty Ltd 19 1 

Auditor General of South Africa 61 6 

Basileus Consilium Professional Services (PTY)Ltd 12 1 

Bayport Financial Services  22 2 

Bowman Gilfillan Incorporated 7 1 

British American Tobacco South Africa 13 1 

Cell C Ltd 20 1 

EOH Forensic Services 44 31 

CA JV (PTY) LTD 0 0 

Central Bank of Lesotho 10 0 

City of Johannesburg 18 9 

Combined Private Investigations CC 54 0 

Comperio Forensic Services (Pty) Ltd 9 2 

Department of Labour Compensation Fund 9 0 

Consumer Profile Bureau (Pty) Ltd  8 0 

CYANRE The Computer Forensic Lab 13 0 

Deloitte &Touche 36 11 

Department of Labour (UIF) 20 0 

Dept of Rural Development & Land Reform 18 2 

Discovery  98 38 

Duja Consulting (PTY) Ltd 8 2 

ENS Forensics (Pty) Ltd 15 6 

EY 59 9 

Eskom Holdings Ltd 43 16 

EMS Advisory (PTY) Ltd 17 0 

Ethekwini Municipality (City Integrity & Investigations Unit) 47 8 

FTI Consulting South Africa PTY Ltd 9 1 

Financial Intelligence Centre 42 4 

First National Bank 132 29 

Free State Provincial Treasury 199 25 

Fundudzi Forensic Services (Pty) Ltd 6 0 



 

Gauteng Provincial Treasury 54 10 

Grant Thornton 20 7 

Gobodo Forensic Investigative Accounting (Pty) Ltd 18 7 

Government Employee Medical Scheme (GEMS) 9 1 

Government Pension Administration Agency 11 3 

Hollard Life Assurance Co Ltd  24 8 

Ideco Biometric Security Solutions 4 0 

JGL Forensic Services Pty Ltd 7 2 

Jofani Consulting and Accounting Services 17 0 

KPMG Service (Pty) Ltd 124 8 

KZN Provincial Treasury 22 2 

Lesotho Revenue Authority 42 0 

Liberty Group Ltd 19 6 

Ligwa Advisory Services (PTY) Ltd 12 0 

Masala Ramabulana Holdings 4 0 

Mazars Forensic Services (Pty) Ltd 11 3 

Morar Incorporated 20 2 

MTN 20 8 

MultiChoice Support Services (South Africa) 8 1 

Mutual & Federal 35 10 

Nexia-SABT 14 1 

Nkonki Pretoria 5 0 

Nexus Forensic Services (Pty) Ltd 25 6 

Office of the Auditor-General (Namibia) 49 2 

Office of the Public Service Commission 32 0 

Old Mutual Group Forensic Services 57 27 

OUTsurance 104 1 

Open Water Advanced Risk Solutions (PTY) Ltd 14 0 

Prodogy 3 1 

PSIRA 36 0 

PSMA Holdings (PTY)Ltd 6 0 

PWC 73 21 

Qhubeka Forensic Services 41 0 

Risk Diversion Digital 9 1 

Road Accident Fund 64 1 

SABC Ltd 10 3 

SABRIC 20 4 

SAICB 20 3 

SANDF Department of Defence 18 1 

Sanlam Life Insurance LTD 35 7 

Santam  20 10 

South African Revenue Services 360 22 

SASOL Group Assurance Services  20 3 

SASSA 68 0 

SekelaXabiso CA Incorporated 9 5 

SITA SOC Ltd Internal Audit 15 2 



 

SizweNtsalubaGobodo 12 0 

South African Police Service 236 15 

Special Investigating Unit 148 10 

SSG Security Solutions (PTY) Ltd  11 0 

Standard Bank of SA Ltd 80 21 

Telkom SA Ltd  41 0 

The iFirm Trading & Projects (PTY) Ltd 4 0 

Transnet Freight Rail 26 5 

TFS Africa (Pty) Ltd 14 0 

Ubuntu Business Advisory and Consulting (Pty) Ltd 10 1 

Vodacom 26 6 

Western Cape Government 14 2 

 

 

 

 



 

In memory of 

 

 

 

 

 

 

Prof Danie du Plessis 

One of the Founders of the ACFE SA 

 



 

 

 

 

 

 

 

 

 

 

Jacob Sibeko  

ACFE SA Board Member 2018 

20 February 1971 - 27 September 2018  

 

 


