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Who is the ACFE SA? 

The Association of Certified Fraud Examiners is 

an international, professional organisation dedicated to fighting fraud and white-collar crime. W 
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Message from the CEO: 

Jaco de Jager, CFE 

 

“we managed to register Fraud Examiner as a priority skill at INSETA.” 

Dear members, 

I want to thank all you for your support during this past year. We have seen many people step up and 

take control to help drive this industry over the past year, at Regional Events, during our social events 

such as the ACFE SA Golf Days, at the various ACFE SA Forums, by offering a helping hand during 

the registration process or by giving input into matters which will or are currently affecting the ACFE SA 

or our industry, whether legally or risk-wise. 

 

We have tackled several challenges this year, including PSIRA’s request to have access to our 

membership information, our economy, the public opinion of us as professionals, the changes brought 

upon us by SAQA, the QCTO, and the new NQF Act, and even members’ request to have access to 

our membership lists. With the assistance of members and the board, we have managed to implement 

several changes to cater for these challenges. With the support from PSIRA, we formally applied for 

our members to be exempted from the PSIRA Act and its requirements of registering with them as a 

member, and we have updated the MoU between the ACFE SA and PSIRA, ensuring that our 

members are protected. As a regulatory entity, we have a duty towards our members, as well as the 

public and as such have been actively participating in the media, at conferences and at school and 

university open days to create more awareness of our profession. 

 

The QCTO has made some internal changes which had a negative impact on professional bodies such 

as the ACFE SA who successfully registered our qualification and is still awaiting their final approval to 

present the course. For us, and I believe for many of you too, the process of getting the final approval 

from them to present this course, is frustratingly slow. We hope to, still this year, be able to present the 

first of many courses when they come for their site visit to inspect our training venue by the end of 

November 2019.  
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The desire for professionalisation has grown exponentially, as can be seen from the increase in new 

CFEs. We have seen an increase in sales of the ACFE Fraud Manual, not only to those wanting to 

write the CFE exam but also from Universities making use of the ACFE material as prescribed material. 

Our database has grown from 12,500 to just more than 13,400 and you will remember that I stated last 

year that UNISA was exploring the possibility of revising the admission requirements of the 

Postgraduate Diploma in Forensic Auditing, to include a forensic specific undergraduate qualification. 

Well, this proposal was accepted and their first intake will be during 2020 which will provide our 

members with another avenue to further their studies. Prospective students who currently possess an 

Advanced Certificate: Fraud Examination (CFE Qualification) or future students who will obtain the 

replacement qualification “Occupational Certificate: Fraud Examiner,” will be allowed to enroll for the 

PGD: Forensic Auditing. Prospective students will be allowed to enroll on the condition that they need 

to be in possession of any B. Com degree or its equivalent. 

 

Another success story worth mentioning is the fact that, with the assistance of members in the 

insurance sector, we managed to register Fraud Examiner as a priority skill at INSETA. Insurance 

companies can now apply for funding with INSETA to write the CFE International Exam which will save 

them thousands, yet put them in a position to professionalise those in their organisations involved with 

the prevention, detection and investigation of fraud. 

 

I hope you enjoy this report and appreciate the hard work that went into all the success stories 

highlighted. This would not have been possible without a dedicated team of staff members and the 

Board who supported us. THANK YOU!! 

 

Lastly, I want to use this opportunity to say thank you to Janine Habig who helped compile this report 

and who will be leaving/immigrating to Canada the day after the conference. You will be missed. 

 

         

Jaco de Jager 

CEO: ACFE SA  
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  Message from the ACFE SA President: 

  Jonathan le Roux, CFE 

 

 

“The ACFE SA under the leadership of CEO Jaco de Jager do still rate 

above other chapters globally” 

Dear fellow fraud fighters, integrity investigators, colleagues, sponsors and guests. 

The ACFE SA celebrates its 21st Anniversary this year, with the rest of our African colleagues, 

while hosting the 12th ACFE Africa Anti-Fraud Conference this year.   

Just like an adult moving into the next stage of life, turning 21 is a significant growth of an 

organisation like the ACFE. When one turns 21 as a person, one normally associates this with 

a key to unlock or open up new doors, doors of opportunity. 

I have regarded this last year as that year where we looked to unlock those doors for our 

members, whilst equally being cognizant of our responsibilities to uphold our code of ethics 

and consider the impact laws, rules and regulations have on how we operate. 

In my second year as President of the South Africa Chapter, we can see the increased 

pressure on our Board Members who voluntarily give of their free time to attend Board and 

Exco Meetings, as well as those regional training events. This is a sign of the heightened 

prevalence of fraud within the country and those companies that are implementing various 

integrity measures to prevent and detect fraud from occurring. 

The success of the ACFE and the growth of our profession, would not have been possible 

without the drive by a passionate and dedicated team of employees of the ACFE SA. 

I did not attend the Global ACFE Conference in Texas this year but I did spend time liaising 

with fellow fraud fighters in Gaborone, Botswana to uplift and seek to ignite momentum in the 



 
 

education and training of those seeking to become CFE’s and also improve networking 

amongst those who have a common enemy in fraudsters. 

The ACFE SA under the leadership of CEO Jaco de Jager do still rate above other chapters 

globally and are still regarded in many aspects ‘ahead of the game’ in the initiatives, activities, 

and practices that many ACFE Chapters around the globe have not yet considered. 

As mentioned last year and in various communications from the ACFE SA, the strategic focus 

areas of the chapter have always been to emulate the ACFE Chapters globally, deploying their 

training programmes.  

 

This has resulted in the training component being separated from the ACFE SA Chapter into 

the Anti-Fraud Risk Investigations and Compliance Academy (AFRICA). You would have seen 

much communication on these programmes over the year and this will continue to grow in 

order to keep you as members skilled as well as ensuring we maintain our Professional Body 

status by not being Quality Assessor and Training Provider. 

 

We will continue with driving growth in South Africa and into Africa through education, member 

engagement, and better services to all members. This is only achievable with the continuous 

support and contributions from sponsors, exhibitors and educators.   

I want to conclude by thanking my fellow Board Members for the support and dedication they 

have shown me in my second year at the helm.  

Let us take the 21st key and unlock the potential for all of us to move ahead of those seeking to 

defraud our country, economy and fellow global and local citizens who believe in doing the 

right thing. 

 

 

 

 

Jonathan Le Roux  

President of the ACFE SA Chapter: 2019 



 
 

The ACFE SA Chapter 

 

The ACFE SA IS ONE of 256 Chapters in the world 

 

The ACFE SA has been operating as a legal entity since 1999: 

• Registered as a Non-Profit Organisation, NPO: 061-312 

• VAT registration number 4280242217 

• Art 21 Registration: 1999/014 890/ 08 

• Income tax no 9423146647 

 

 

About the ACFE International 

 

The Association of Certified Fraud Examiners (ACFE) is the world’s largest anti-fraud 

organisation and premier provider of anti-fraud training and education.  

Together with more than 85,000 members, the ACFE is reducing business fraud worldwide 

and inspiring public confidence in the integrity and objectivity within the profession. 

As fraud becomes increasingly more prevalent and complicated, the ACFE is continually 

researching and developing new publications, self-study products, and cutting-edge fraud 

training conferences designed to educate and prepare fraud examiners for the challenges they 

face. 

As an ACFE member, you receive many valuable benefits that help to promote your 

professional and career development. These benefits include access to member’s only 

services and resources as well as discounts on many of ACFE’s valuable products. 

Membership is open to any person who qualifies and is interested in, or engaged in, the 

practice or teaching of preventing, detecting or deterring fraud. 

 

There is no better time than today to enhance your career and invest in your future by 

becoming a Member of the Association. 



 
 

 

 

 

 

 

 

 

 

 

Since the launch of the ACFE in Austin Texas by Dr Joseph T Wells in 1988 the ACFE and 

CFE designations have been globally recognised in more than 183 countries and have more 

than 85,000 members with the same goal: to join hands in the fight against fraud and white-

collar crime.  

 

The ACFE SA Chapter was established 11 years later in 1998 and the first South African  

Anti-Fraud Conference was hosted in 1999. During 2008 the footprint of the ACFE has grown 

to the point of providing the opportunity for the ACFE SA Chapter to host the first African 

Conference, which is now recognised as the second biggest Anti-Fraud Conference in the 

world next to that of the ACFE International Conference.  

 

This year the ACFE (Association of Certified Fraud Examiners) celebrated its 31st 

Anniversary, while the ACFE SA is celebrating 21 years of professional service in 

fighting fraud and white-collar crime. The ACFE SA has grown from strength to 

strength, creating awareness all over South Africa. 

 

 

The South African Chapter 

 

The ACFE SA is registered as a Chapter (Chapter 91)  of the ACFE International with the 

responsibility to maintain the Ethical and Professional standards in South Africa and the 

respective African countries it administers. 



 
 

The ACFE SA is registered as a professional body by the South African Qualifications 

Authority (SAQA) as per the requirements set out in the National Qualifications Framework Act 

(NQF Act).  

 

Globally the ACFE has more than 85,000 members, with more than 13,400 people on our 

database, of which more than 6,500 are active members.   

 

Being a member of the ACFE and ACFE SA has become a requirement in both the public and 

private sector, and the CFE designation is a sought-after designation. 

 

The ACFE SA was established in 1998 due to a need to raise the standard of fraud 

examination in Southern Africa and for a Professional Body not limited to a specific profession 

such as accounting or law. This Chapter’s mission is to provide a community environment in 

which local forensic examination practitioners can associate.  

This chapter is a collection of individuals from all industries and professions, all with a single 

goal in mind; the reduction of white-collar crime in South Africa. 

 

ACFE SA Code of Ethics and Professional Standards 

 

The ACFE’s Research and Knowledgebase is of the highest standard and is continually being 

updated.  The ACFE Code of Ethics and Professional Standards are internationally accepted, 

and all members are obligated to adhere to these standards. 

 

Chapter participation gives you the opportunity to meet other anti-fraud professionals in your 

area who are facing the same challenges you are. Sharing insights, techniques and 

experience, in addition to promoting fraud awareness in your community, is invaluable to the 

global fight against fraud. 

 

 

https://www.acfesa.co.za/resources/Documents/Code%20of%20Ethics%20-%20%20Annexure%20B.pdf
https://www.acfesa.co.za/resources/Documents/PROFESSIONAL%20STANDARDS%20-%20%20Annexure%20C.pdf


 
 

 Code of Ethics  

All Certified Fraud Examiners must meet the rigorous criteria for 

admission to the Association of Certified Fraud Examiners. 

Thereafter, they must exemplify the highest moral and ethical 

standards and must agree to abide by the bylaws of the ACFE and 

the Certified Fraud Examiner Code of Professional Ethics.  

 

▪ A Certified Fraud Examiner shall, at all times, demonstrate a commitment to 

professionalism and diligence in the performance of his or her duties.  

▪ A Certified Fraud Examiner shall not engage in any illegal or unethical conduct or any 

activity which would constitute a conflict of interest.  

▪ A Certified Fraud Examiner shall, at all times, exhibit the highest level of integrity in the 

performance of all professional assignments, and only accept assignments for which 

there is a reasonable expectation that the assignment will be completed with 

professional competence.  

▪ A Certified Fraud Examiner will comply with lawful orders of the courts and will testify to 

matters truthfully and without bias or prejudice. 

▪ A Certified Fraud Examiner, in conducting examinations, will obtain evidence or other 

documentation to establish a reasonable basis for any opinion rendered. No opinion 

shall be expressed regarding the guilt or innocence of any person or party.  

▪ A Certified Fraud Examiner shall not reveal any confidential information obtained during 

a professional engagement without proper authorisation.  

▪ A Certified Fraud Examiner will reveal all material matters discovered during the course 

of an examination which, if omitted, could cause a distortion of the facts.  

▪ A Certified Fraud Examiner shall continually strive to increase the competence and 

effectiveness of professional services performed under his or her direction.  

 



 
 

 

The ACFE Mission 

 

The mission of the Association of Certified Fraud Examiners is to reduce the incidence of fraud 

and white-collar crime and to assist the members in fraud detection and deterrence. 

To accomplish our mission, the ACFE: 

• Provides bona fide qualifications for Certified Fraud Examiners through the 

administration of the CFE Examination and registered learnership programme called the 

ACFE SA Learnership: Certified Forensic Practitioner. 

• Sets high standards for admission, including demonstrated competence through 

mandatory continuing professional education. 

• Requires members to adhere to a strict code of professional conduct and ethics. 

• Serves as the international representative for Certified Fraud Examiners to business, 

government and academic institutions. 

• Provides leadership to inspire public confidence in the integrity, objectivity and 

professionalism of Certified Fraud Examiners. 

• The ACFE SA provides preferred rates to its members with the respective Credit 

Bureaus including CPB, TransUnion and XDS, offering them access to various services 

such as Profiling Systems. 

 

ACFE SA’s goal is: 

 

Our goal is to help, encourage and create an ethical, value-driven 

environment in reducing the incidence of fraud and white-collar crime in our daily working 

environment. 

 

Our immediate, specific goals include the providing of: 

• Networking opportunities 

• Practical training 



 
 

• Technical updates 

• Ongoing updates of what is happening in the forensic industry and the situation we are 

currently facing 

• Regulation of the Forensic Profession 

• The setting of ethical and professional standards 

• Setting benchmark standards for Fraud Examiners and Departments 

 

Participants in the respective industries: 

The ACFE SA has been involved in playing an integral role within various committees. The 

ACFE SA was involved in the King IV Committee, which released the King IV report two years 

ago. We have a seat on this committee and actively partake in various discussions relating to 

good corporate governance and integrated reporting. Currently, we chair one of the National 

Anti-Corruption Evaluations Committees and subcommittees and have representation on the 

Gauteng Provincial Government Fraud Forum. The ACFE SA is an active participant and has 

an Executive seat on the Anti-Intimidation and Ethical Practices Forum (AEPF), an initiative 

aimed at dealing with, amongst others, challenges faced by members who became 

whistleblowers in South Africa. 

 

The ACFE SA further sits on the ISO Standards Committee looking into developing various 

new ISO standards, which will deal with anti-bribery, corporate governance, corruption 

investigations and reporting, as well as whistleblowing. 

 

 

 



 
 

ACFE Leadership Structure 2019 

 

 



 
 

Board member Designation Appointment date  

(3-year term) 

Meetings attended 

(Board & Exco)  

Jonathan le Roux Non-Executive Director 2017 (President)  

2020–2023 Past 

President 

5/5 Board meetings 

2/2 EXCO meetings 

Zanele Mxunyelwa Non-Executive Director 2016 

(Term ending 2019) 

3/5 Board meetings 

1/2 EXCO meetings 

Servaas du Plessis Non-Executive Director 2014 (President for three 

years and Past President 

for another three years) 

4/5 Board meetings 

1/2 EXCO meetings 

Jaco de Jager Executive Director 2008 5/5 Board meetings 

2/2 EXCO meetings 

Helen du Toit Non-Executive Director 2018 5/5 Board meetings 

2/2 EXCO meetings 

Adri Botha Non-Executive Director 2016  

(Term ending 2019) 

4/5 Board meetings 

Billy Sargent Non-Executive Director 2016  

(Term ending 2019) 

4/5 Board meetings 

Chris Graham Non-Executive Director 2018 5/5 Board meetings 

Fhatu Sibanda Non-Executive Director 2018  Took leave of absence 

Rene Janse van 

Rensburg 

Non-Executive Director 2018 Resigned 

Raj Dhanlall Co-opted 2018 3/3 Board meetings 

2/2 EXCO meetings 



 
 

Strategic Objectives 

In line with the ACFE’s mission and goal, our overall 

objectives are summarised as follows: 

• To create a framework and principles for all our 

members detecting fraud and white-collar crime. 

• To support all Associate members in registering to 

write the CFE exams (AFRICA Training Academy 

has been established to assist with this) and to 

strive to create an enabling environment, which allows investigators and other related 

investigation entities, to grow and contribute to the detection of fraud activities, taking 

place in our daily working environment. 

• Issuing and continuously improving our standards for all our training material being 

presented. 

• Maintaining good corporate governance. 

 

Strategic Alliance Partnerships: 

During the past few years, we have realised how important our relationships are with those 

who believe in the same thing that the ACFE SA believes in and strives for. To this end, we 

have built partnerships with a number of Professional Bodies listed later in this document. We 

have decided to partner only with those recognised as Professional Bodies, meeting SAQA’s 

requirement, as per the NQF Act. 

 

Our success further lies in those entities that assist us in sponsoring venues for our meetings 

and have gone so far as to cover our catering expenses and more. This assists us in creating 

opportunities to reduce our training costs and, in some instances, even host fully sponsored 

events (free to members, such as the Eastern Regional Committee). We would like to 

acknowledge those supporting organisations, which include: ABSA, Deloitte, ECSECC, EY, 

KPMG, Mercantile Bank, MMI Holdings, Old Mutual, PWC, SAB/In-Bev, Santam, SITA, SIU, 

Standard Bank, UFS Business School. 



 
 

The meaning of the term ‘professional body’    

Professional bodies are a critical part of the NQF, and amongst other things, set the standards 

for professionals in various sectors towards protecting the public interest.   

 

According to the SAQA Policy and Criteria for Recognising a Professional Body and 

Registering a Professional Designation, a ‘professional body’ means “… any body of expert 

practitioners in an occupational field, and includes an occupational body and statutory council,” 

(Clause 5) (SAQA, 2018). A professional body is a membership-based and non-profit body 

constituting expert practitioners. This body is usually based upon a primary disciplinary field 

whether academic and/or occupational, the core functions of which include providing high-

quality professional service, developing and regulating the profession, and protecting the 

public interest. It is, however, important to note that membership of many professional bodies 

is voluntary. 

 

Core functions of a professional body   

In addition to the information provided above, the SAQA Policy and Criteria for Recognising  

a Professional Body and Registering a Professional Designation defines core functions and 

responsibilities of professional bodies. These functions and responsibilities include:  

• encouraging social responsiveness and accountability within professions (Clause 15 

[iii]); 

• protecting the public from malpractice related to professional services (Clause 15 [v] 

and 30 [ii]); 

• enhancing human and financial resources to undertake its functions (Clause 30 [i]); 

• developing, awarding, monitoring and revoking professional designations (Clause 30 

[iii]), 

• submitting a list of members to SAQA (Clause 30 [iv]); 



 
 

• engaging in Continuing Professional Development (CPD) for its members (Clause 30 

[v]); 

• publishing a code of conduct and operating a mechanism for reporting and investigating 

members who contravene the code (Clause 30 [vi]); and 

• avoiding exclusionary practices in relation to membership or in recognising education 

and training providers (Clause 30 [vii]).  (SAQA, 2018) 

Within the South African context, the term ‘professional body’ is used within the context of the 

NQF, and professional bodies within this context “… function within and for the purposes of the 

NQF”. (SAQA, 2018, p.6). SAQA (2018, p.4) defines a professional body as “… any body of 

expert practitioners in an occupational field, and includes an occupational body and statutory 

council”. In relation to the SAQA Policy and Criteria for Recognising a Professional Body and 

Registering a Professional Designation for the Purposes of the National Qualifications 

Framework Act, Act 67 of 2008, it can be understood that a professional body is responsible 

for much more than serving their members. Amongst other responsibilities, as per SAQA 

(2018, p. 8), SAQA recognised professional bodies are required to: 

• protect the public interest in relation to services provided by its members and the 

associated risks;  

• develop, award, monitor and revoke its professional designations in terms of its own 

rules, legislation and/or international conventions;  

• submit a list of members in a form acceptable to SAQA;  

• set criteria for, promote and monitor CPD for its members to meet the relevant 

professional designation requirements; and  

• publish a code of conduct and operate a mechanism for the reporting and investigating 

of members who are alleged to have contravened the code. 

According to SAQA requirements, professional bodies should not only set standards for 

specific occupations to ensure that professional bodies’ objectives are met. SAQA’s Policy 

specifies that a code of conduct should be in place, as well as human and financial resources 

to police a code of conduct, as explained earlier. If these structures are absent or not 



 
 

implemented, the capacity of professional bodies to fulfil their mandate of protecting the public 

interest is compromised. 

 

The ACFE SA constantly reviews its Disciplinary Procedure Manual and MoI to ensure that it 

caters for legislative changes,and is in line with that of the ACFE International, and does 

protect the public at large. Further discussion relating to the changes made will be discussed 

below. Visit the ACFE SA website to view the respective changes made. 

 

Transparency and Accountability: 

As a professional body, the ACFE SA strives towards being transparent in our interactions with 

relevant stakeholders and members, and recognise our accountability to the members of the 

ACFE SA and the public of South Africa. Everything done within the ACFE SA will be open to 

anyone who has a question or enquiry regarding the actions taken by the ACFE SA. Inquiries 

can be made to the CEO, Legal Officer or President of the ACFE SA. 

 

ACFE SA Board Members

As part of the ongoing process of ensuring governance through all our interactions, the 

following serves as a summary of the initiatives, guidance and associated actions that continue 

to enhance the roles and responsibilities that the Board of Directors are required to fulfil. 

 

Guidelines and Governance for the Board of Directors 

At the beginning of each year, all Directors are provided with the ‘Guidelines for Board of 

Directors’ and the ACFE uniform chapter bylaws. All Directors are to ensure that they are 

familiar with the bylaws and understand their roles and responsibilities. In addition, Directors 

declare all possible conflict of interests on an ongoing basis, prior to each of the four board 

meetings held per annum.



 
 

Board Report Summary 

The various annual reports received from the ACFE SA Directors are summarised to provide 

the Chairperson of the ACFE SA Board and members with an overall view of their 

achievements and challenges.  

 

Contributions made to the ACFE SA by the Board of Directors throughout the year, 

amongst others, include the following: 

 

→  Board members implemented strategies within their own organisations, ensuring that 

their own employees’ training required identifying and preventing fraud. In some 

instances, while visiting respective African countries, inhouse training has also been 

provided to companies who requested training, thereby creating more awareness of the 

ACFE and helping to implement processes and controls to fight fraud. 

 

→ While sitting at board level, Regional Chairs have been in a position to communicate the 

strategic objectives of the Board to the rest of the committee, ensuring that they focus 

on these points, and thereby creating more awareness on the functions of CFEs and 

highlighting that they will be held accountable for not adhering to our Code of Ethics and 

Professional Standards. 

 

→ The ACFE SA Board supported the staff of the ACFE SA in ensuring that Fraud 

Examiners were registered as a ‘Priority Skill’ with INSETA.  

 

→ Engaging with various public- and private-sector member events, such as the 

International Fraud Awareness Week which created new awareness of our profession, 

the detection and prevention of fraud, and the ACFE. Successful events were held in 

KZN, where we once again partnered with eThekwini Municipality, in Gauteng, 

partnering with the City of Johannesburg, and Bloemfontein. Pretoria Region partnered 

with the City of Tshwane. We also hosted a fraud awareness event in Lesotho where 

more than 80 delegates attended. This made the event a huge success, and more and 

more traction is being created in African Countries. The ACFE SA also co-hosted a one-



 
 

day seminar in Namibia creating more awareness and signing an MoU with the IIA 

Namibia. 

 

→ The ACFE SA was asked to sit on various committees such as the ISO Standards 

Committee, that looks at setting new anti-bribery and whistleblowing standards. 

 

→ Coaching and mentoring upcoming youth who have shown an interest in fraud 

examination. 

 

*One of the challenges faced by the respective Regional committees was that of finding 

sponsorships for venues and/or events during the year, with the number of corporates 

or entities willing to assist us in the past dwindling significantly, due to budget cuts, the 

economy, and other related fiscal demands reducing their appetite for sponsoring 

events.  

 

Conclusion: 

Taking the above into consideration, you will see that the Current ACFE SA board helped 

pave the way to a better ACFE SA. 

 

“I believe that the only way to contribute effectively is by attending meetings and to participate, 

share and debate issues relevant to the ACFESA.”  

-  Billy Sargent, KZN Regional Chair and Training Director of the ACFE SA. 

 

“The focus of the committee for the last two years was to ensure that our members have    

  access to quality and affordable learning that will assist them to remain relevant in an ever-  

  changing environment.”  

-  Helen Du Toit, Western Cape Regional Chair and Treasurer of the ACFE SA  

 



 
 

BOARD OF DIRECTORS: 

The Board of Directors consisted of eight passionate individuals, responsible for ensuring the 

continued growth of the forensic profession. Board members contribute their time and 

resources without compensation to the ACFE and ACFE SA, assisting the growth of the local 

and international footprint of the ACFE. 

 

During 2016, the board made a couple of strategic decisions, one of which changed the 

structure of the board, ensuring the respective regional committees become more involved. 

The Board of Directors felt that the members in the respective regions needed a voice 

representing them on a regional, as well as a board level. This ensured that the Board 

received direct feedback from the regional Chairs, enabling them to attend to the members’ 

needs.  

 

Taking the past three years’ successes into consideration, this is a clear confirmation that 

involving the various regions was one of the best changes the ACFE SA could have made.  

 

The following Chairs from the various regions were included on the ACFE SA Board of 

Directors for 2018: 

 

Central: Rene Janse van Rensburg -  resigned due to personal reasons 

Eastern Cape: Chris Graham 

Johannesburg: Fhatu Sibande -  resigned due to personal reasons 

KwaZulu Natal: Billy Sargent 

Pretoria: Adri Botha 

Western Cape: Helen du Toit 

 



 
 

All Chairs, as well as Vice-Chairs of the respective Regional Committees, need to adhere to 

the requirements set out for all Board of Directors. 

*The formal process followed for all Regional Chairs and Vice-Chairs can be seen in the  

ACFE SA MoI, Regional Committee Guidelines, available on the ACFE SA’s Website and 

on request. 

 

According to the ACFE SA Regional Committee Guidelines, all committee members, excluding 

the Chair and Vice-Chair, will serve on the committee for a two-year term, whereafter they 

need to be re-elected. The term runs per the calendar year, being 1 January to 31 December. 

 

The Regional Chair and Vice-Chair will serve on the committee for a three-year term 

whereafter he/she needs to be re-elected. 

Click here to view the ACFE SA Regional Committee Guidelines 

This year the following Board of Directors will be stepping down: 

Central -  Rene Janse van Rensburg 

Johannesburg -  Fhatu Sibande 

KZN -  Billy Sargent 

Pretoria -  Adri Botha 

Zanele Mxunyelwa 

 

THE BOARD’S MAIN FUNCTIONS ARE: 

• The setting of the strategic objectives of the ACFE SA 

• Ensuring that the ACFE SA staff continue to meet the set goals and objectives  

• Ensuring the financial well-being of the ACFE SA 

https://acfesouthafricachapter.wildapricot.org/resources/Documents/2019%20Regional%20Committee%20Guidelines.pdf


 
 

• Preparation of the Integrated Report 

• Risk management 

• Duty to exercise skill and care 

• Execute all powers for its proper purpose 

• Independent judgment in decision making 

• Sustainability of the organisation 

 

In order for the Board to meet their responsibilities and to ensure there is no conflict of interest, 

internal controls are found in our Guidelines for ACFE SA Board of Directors, as well as other 

relevant documents, which need to be completed and signed annually by each Director 

serving on the ACFE SA Board of Directors. 

 

The Board is required to complete a conflict of interest document every six months to ensure 

the board adheres to the structured guidelines. This provides reasonable assurance, in a cost-

effective manner to ensure that all transactions and actions are performed and recorded in 

accordance with our policies and procedures. 

 

The roles of the President and CEO are separate, with a clear division of responsibilities to 

ensure a balance of power and authority between them. 

 

The CEO is the only executive Board member, with the rest of the members being non-

executive Board members. The non-executive board members are volunteers who do not 

receive any remuneration outside of reimbursement for out-of-pocket expenses. 

 

The Board Election Process has been amended to guarantee 

the best candidates are elected. 

The formal nomination and election process must be done within 60 days before the AGM, 

which takes place during the ACFE Annual African Conference each year. 

 



 
 

Our selection process consists of nominations received from our members and must adhere to 

the set requirements -  click here to view the nomination and election process, as well as the 

requirements that need to be adhered to. 

 

The number of votes dedicated to each designation is as follows: 

Honorary member: 10 votes 

CFE: 10 votes 

Associates: 8 votes 

Affiliates: 1 vote 

Only paid-up ACFE SA members will have the opportunity to vote for their chosen nominee/s. 

 

ACFE SA, EXCO: 

The Executive Committee (Exco) currently consists of five Directors focusing on the 

operational aspects of the ACFE SA, whereas it remains the responsibility of all the Directors 

to focus on the strategic aspects. 

 

The following portfolios make up the EXCO: 

→ President 

→ Vice President 

→ Treasurer 

→ Board Secretariat 

→ CEO of the ACFE SA 

https://acfesouthafricachapter.wildapricot.org/resources/Documents/Notice%20of%20AGM%20and%20Nominations%20Form%20201920.pdf


 
 

 

 

The ACFE SA wants to thank all Board of Directors stepping down for their valuable 

contributions during their term as Directors, and look forward to their continued support within 

their respective regions of the ACFE SA. 

The newly elected board members will be announced at the AGM taking place on the 17th of 

September 2019. 

 

Previous & Future Goals and Objectives: 

Strategic plan 2015 – 2020: 

As we are moving closer to 2020, some of our goals and objectives are reached earlier than 

anticipated. 

 

Workstreams identified by the 2015 Board of Directors were prioritised into eight categories 

with certain goals and objectives set: 

 

 

 

 

 

 

 



 
 

Below is a graph indicating the respective goals and objectives identified: 

 

 

 

 

Membership Development - Increase in Overall Membership – 10% growth in membership 

year on year with more focus now being placed on Associate and CFE members.  

What has been done: One-fee structure has been put into place ensuring that members  

pay one fee only for both ACFE SA and ACFE International Membership. It has become  

a requirement at most public and private companies to insist that those tendering for work, 

must be members of the ACFE SA and in some cases CFEs. Furthermore, we have registered 

Fraud Examiners as a profession on the OFO framework, and registered Fraud Examiner as  

a priority/scares skill with some of the SETAs. Forensic Accountants and Auditors are also 

registered as a scarce skill. 



 
 

 

Governance and Transformation – Ensure long-term sustainability through proper 

governance structures and the transformation of our membership. 

What has been done: The ACFE SA has actively been involved in various forums such as the 

King IV committee ensuring that Fraud Examiners are recognised, and forms part of 

companies’ good corporate governance structures. We have further been advocating the need 

for transformation at schools and universities, starting our first student chapter at the VUT. The 

Board also recognised the need to involve those who drive the regional committees at board 

level and suggested changes to the ACFE SA MoI during 2018 which was accepted at the 

AGM. Six of the board seats are now occupied by Regional Chairs. 

 

Sustainable Funding Model – Creating a new funding model to assist in reducing 

membership and training fees. 

What has been done: The ACFE SA negotiated a one-fee structure with the ACFE 

International which will see funds being deposited into the ACFE SA coffers throughout the 

year. SAQA urged us to relook our current model to ensure that we do not lose our 

professional status. The AFRICA Training Academy was established to divide the functions of 

the ACFE SA into that of a regulator/professional body, and that of a training provider. We 

have already seen a positive effect on the income that we generated this year, which in turn 

assisted us in developing new courses. We have further started a process of getting funding 

from the SETAs and hope to be able to start a scholarship programme with the money 

provided. 

 

Marketing – Expand the ACFE footprint. 

What has been done: The ACFE SA has been working closely with the respective African 

Countries signing MoUs, ensuring ongoing partnerships. We currently administer nine other 

African Chapters and hope to help create more awareness about the ACFE and our profession 

throughout Africa. 

 

Training – Provide quality and appropriate training. 

What has been done: All Service Providers are thoroughly vetted, ensuring the service 

Providers appointed adhere to all standards set out by the ACFE SA. The ACFE SA is 



 
 

constantly developing new study material ensuring that the Workshops offered are updated 

and relevant. 

Making sure we grow the CFE brand. The AFRICA Training Academy has been established 

and offers the CFE course and respective workshops to our members. The ACFE SA will be 

focusing more on auditing members’ CPE to ensure that they meet the required standards set 

by SAQA and the ACFE to be regarded as professionals. 

 

Enhanced Value Proposition and Innovation – Ensure that our value proposition relates to 

the needs and expectations of our members and the general public.  

 

Advocacy – Influencing the industry legislation;  

What has been done: This year we applied for formal exemption for all Fraud Examiners to 

be formally exempted from the PSIRA Act. This will ensure that ACFE SA members are not 

obligated to have PSIRA membership also, fearing that it might be construed that they have 

done work outside the normal scope of their business as stipulated in the Act. 

 

IRBA is in the process of including the ACFE SA in legislation as a regulating body    

for the Forensic Industry. 

Annual Conference – Ensure that quality speakers are identified and that the event meets 

international standards.  

What has been done: Last year’s conference and speakers were of such high standard that 

we continued receiving positive feedback regarding the event until mid-November 2018. This, 

although being a good thing, raised concerns internally as we sat with a predicament on how 

to provide a better conference than the one hosted in 2018. We were fortunate in getting 

nominations from all over and were able to choose high-caliber speakers from the nominations 

received. Having so many speakers to choose from, we decided to add a third track to day two 

of this year's conference to ensure we do not lose the expertise of the nominated speakers, 

providing value for money to those who attend the conference.  

 



 
 

Into the future 

In November 2016 the ACFE SA Board of Directors reviewed the strategic objectives of the 

ACFE SA, in order to ensure applicability and to ensure alignment with member expectations. 

With that said, the Board of Directors regrouped and discussed the initial strategic objectives 

set out to ensure the ACFE SA focuses on the most important objectives that ensure an 

organisation offering the best to their members.  

1. Membership – Key focal point: focusing more on International Membership with the 

end goal in mind, creating more CFEs and growth in South Africa and Africa. 

2. Training – Ensure Trainers and content meet international standards. Further, to align 

ourselves to the guidelines set out in the new NQF Act by creating a separate entity to 

take over the training responsibilities of the ACFE, thereby allowing the ACFE SA to 

function fully as a regulatory entity and quality assurer. The AFRICA Training 

Academy was established in 2018, more information is provided later in this 

report. 

3. ACFE Annual African Conference – ensuring attendance from Africa and the rest of 

the world, creating awareness wherever the ACFE SA sets foot, as well as making sure 

the respective companies and entities are included to offer the respective services the 

members require. 

 

4. Regulatory  

Awareness regarding the responsibilities of members – 

the ACFE SA Disciplinary Process has been amended and 

ensures that we comply with legislation as well as the 

requirements set by the ACFE International. The ACFE SA 

forms part of the AEPF Forum, where the respective 

Professional Bodies assist one another with disciplinary 

matters forwarded to the forum where members are 

victimised or where members are reported due to misconduct 

holding more than one designation.  



 
 

 

Board composition, representative of members -  revision of terms –  The election 

process of all Regional Chairs and Vice-Chairs have been amended on both the MoI 

and ACFE SA Regional Guidelines, ensuring that the Regional Chair and Vice-Chair 

adhere to all the requirements set out for all ACFE SA board of directors – this to be 

discussed later in the report. 

 

Revisiting our MoU with PSIRA and looking into the possibility of changing the 

PSIRA Act – A request for formal exemption has been submitted to the Minister to 

request all Fraud Examiners to be exempted from the PSIRA Legislation, we are in the 

process of finalising this matter. 

 

5. International (US & Africa) 

a) Communication (Increase awareness regarding our profession and the need for 

specialist Fraud Examiners to the public and corporate world) – The ACFE SA has 

been focusing more and more on the participation of the respective African Countries. 

Various African MoU’s have been signed with the ACFE SA and ACFE African 

Committees. 

b) Funding & Resources –  The single-fee system has been implemented since the end of 

2018, more to be said regarding this later in the report. 

 

 

 



 
 

ACFE SA CREATING NEW INDUSTRY STANDARDS: 

The ACFE is an association of professionals committed to performing at the highest level of 

ethical conduct. Members of the association pledge themselves to act with integrity and to 

perform their work in a professional manner. 

 

Members have a professional responsibility to their employers, clients, public interest, as well 

as to each other; a responsibility that requires subordinating self-interest to the interests of 

those served. 

 

These standards express the basic principles of ethical behaviour to guide members in fulfilling 

their duties and obligations. By following these standards, all members specialising in these 

professions will be expected to demonstrate their commitment to excellence in service and 

professional conduct. These standards further provide the general public with guidance in 

appointing suitable professionals for specific functions. 

 

With that said, the ACFE SA and ACFE SA Forensic Standard Forum have been working 

together on this project and have released various professional and academic standards. 

These standards have been uploaded on the website throughout the year as the respective 

standards have been drafted to ensure the members had the opportunity to comment on the 

respective standards. The comments were reviewed, discussed and implemented by the 

respective committees.   

 

We are proud to announce that the following standards have been accepted, published and 

can be viewed on the ACFE SA’s website: 

 



 
 

ACFE SA Professional Standards finalised: 

Forensic Document Examiner 

Click here to view the respective finalised Professional Standards 

• Voice Stress Detection (VSD) -  Finalised 

• Pen testing – in the process of being finalised 

• Forensic Fire Investigator Standard -  in the process of being drafted 

• Fingerprints Standard -  In the process of being finalised 

• ISO standards for Whistleblowing -  In the process of being finalised 

• Anti-Money Laundering Standard -  In the process of being drafted 

• Accident reconstruction -  In the process of being drafted 

• Digital Forensic Investigator Standard -  In the process of being finalised 

 

ACFE SA Academic Standards: 

• Health Fraud Examiner Standard 

• Forensic Document Examiner Standard 

• Layered Voice Analysis Standard (LVA) 

• Polygraph Examiner Standard  

 

New proposed standards 

• Voice Biometrics 

• Data Analytics 

*Once the Professional Standards are finalised and adopted, the respective committees will 

finalise the Academic Standards linked to the respective industries, thereby creating new 

career paths and work opportunities.  

https://www.acfesa.co.za/page-18418


 
 

Message from the Director of  Training: 

Billy Sargent, CFE 

 

 

ACFE SA Training 

 

 

 

 

“ACFE training courses are benchmarked to the highest local and 

international standards and is recognised as such.” 

 

The South African Chapter of the Association of Certified Fraud Examiner is a recognised 

South African professional body, representing members and governing Fraud Examiners in 

South Africa.  

The South African Chapter represents the Association of Certified Fraud Examiners in South 

Africa, which is the world’s largest anti-fraud and white-collar crime organisation and premier 

provider of training and education in these areas. Our members are committed to reducing 

white-collar crime worldwide and inspiring public confidence and objectivity within the 

profession.  

The core objective of the ACFE is to provide the worldwide market with credible and 

competent anti-fraud professionals. The key to the ACFE’s value is a single benchmark for all, 

a common pool of knowledge, a collective set of principles and a united body. 

2018 has seen the ACFE SA training go from strength to strength. Not only did we manage to 

host another highly successful 2018 ACFE African Conference, but we also managed to 

increase the topics for courses/workshops. 



 
 

The ACFE SA expanded its footprint into countries such as Malawi and will be launching 

another chapter in Madagascar in the near future. We will continue to do so going forward 

thereby creating more awareness regarding the ACFE, ACFE SA and our Code of Ethics and 

professional standards. 

The ACFE SA has joined hands with international agencies such as IOD Lesotho, LIA Lesotho 

and IIA Namibia. Through our MoUs and continued training, we will further ensure that other 

countries and their decision-makers will adopt the standards and values of CFEs in the 

government and the private sector.  

ACFE training courses are benchmarked to the highest local and international standards and 

is recognised as such. This is proven by the high attendance rates at all our events, with other 

learning institutions increasingly looking to use the ACFE material to assist in their courses, 

such as the University of Pretoria, University of Cape Town, Nelson Mandela University of the 

Free State and UNISA.  

The ACFE SA, in recognition of the need expressed by members, is pursuing the creation of 

further specialist qualifications. Our research and knowledge base is of the highest standard 

and is being continually updated to keep abreast with the latest trends, legislation, and 

technology.  

The CFE credential remains sought after, as can be seen from the increased demand for the 

CFE training course. During 2018 we have grown by more than 100 CFEs, thanks to our 

training partner, AFRICA Training Academy. 

With the change of the new National Qualification Framework Act (NQF Act), we were forced 

to move away from our current training system. The legislation was clear in stating that  

a professional body cannot be both the provider and regulator. Therefore, the ACFE SA Board 

decided to separate the duties, registering the AFRICA Training Academy as a separate entity 

with the functions of training and tendering as a separate entity ensuring that the ACFE SA 

remains in a position of being a regulator and Quality Assurer. Tenders were issued for 

training providers for both the CFE and workshop courses and a panel appointed those with 

the necessary competence and skills. 

Members can rest assured that all training events hosted by the AFRICA Training Academy 

will be endorsed by the ACFE SA, and you will receive ACFE SA Certificates of Attendance 



 
 

and Competence. All courses will be evaluated by the ACFE SA on a regular basis, as we are 

registered as a Quality Assurance Provider (QAP) with the QCTO, and are expected to do so. 

Our focus for 2019/2020 will be to get more courses and workshop to be presented by the 

AFRICA Training Academy and to meet all our members’ needs and requirements. Going 

forward the ACFE SA will move into a more regulating role now having the time and manpower 

to do so with the newly formed training academy in place. We do anticipate a decrease in 

membership numbers by the end of the following year due to non-compliance to the CPE 

requirements, however, it remains our responsibility to protect the reputation of our profession, 

the ACFE SA, our members who do comply as well as the general public. We will start auditing 

CPE compliance from 2020. 

I look forward to another successful ACFE African Conference this year and hope to meet and 

greet as many of you as possible. I also look forward to hearing from you relating to any 

training needs you have identified, believing we can address this by adding it to our current list 

of training courses at the AFRICA Training Academy.  

Billy Sargent 

ACFE SA: Training Director  

 

QCTO Application: 

 

For the past two years, the ACFE SA has been in the process of applying to the QCTO to have 

the CFE designation approved and accepted as an occupational qualification in South Africa 

(NQF Level 8). The ACFE SA is glad to announce that the Occupational Certificate: Fraud 

Examiner has been approved on 9 January 2019.  

 

Regional events hosted in the respective regions and 

African Countries 2018/19: 

 



 
 

*In overall there were 23 Regional events that took place in the respective regions. 

 

Region Number of Events Average Attendance 

Cape Town 4 42 

Central 3 38 

Pretoria 4 79 

Eastern Cape 4 25 

Johannesburg 4 60 

KwaZulu Natal 4 45 

Total Events 23   

 

 

Cape Town: has hosted four events with an average of 42 delegates attending throughout the 

year. Cape Town’s best two events were the year-end of 2018 and their joint event with 

ISACA.  

 

Central: hosted three events during the year with an average of 38 attendees per session for 

the year. Central’s best event was held on Aug 2018. The topic presented was “A case study 

on procurement fraud. Lessons learned, and forensic tools applied”.  

 

Pretoria: hosted four events and with an average of 79 attendees per event for the year. 

Pretoria’s best event was their year-end function where the presenter was Pauli van Wyk, an 

investigative journalist.  

 

Eastern Cape: hosted four events with an average of 25 attendees per event for the year. 

Eastern Cape’s best event was their year-end event with “Cyber Crime Bill and the POPI Act” 

as a topic.  

 

Johannesburg: hosted four events with an average of 60 delegates per event. The event 

pulling the largest crowd was for Ethics during June 2019.  

 

Kwa-Zulu Natal: hosted four events with an average of 45 attendees per session for the year. 

Kwa-Zulu Natal’s best event was the one-day seminar that took place in April this year.  



 
 

 

The following events took place in the respective African countries: 

→ Namibia hosted one event which took place at the end of 2018. 

→ Malawi hosted an event that took place in March 2019. 

→ Lesotho hosted two events during 2019. 

 

The ACFE SA encourages all delegates who attended the respective events to complete  

a survey to ensure the ACFE SA has a comprehensive report on what needs to be addressed 

and focused on for future events. 

 

The CyberForum: hosted three events with an average of 78 bookings. 

 

The Health Care Forum: successfully hosted an event in Cape Town, educating others on the 

new professional standards for Health Care Fraud Examiners. 

 

New at the ACFE SA 

We have embarked on the process to get the NQF Level 7 Qualification registered in nine  

African countries (Botswana, Lesotho, Madagascar, Mozambique, Malawi, Mauritius, Namibia, 

Swaziland, Zimbabwe and Zambia). This process is in the very early stages and more details 

regarding the process will be communicated to all members as soon as it has been finalised.  

 

 

 

 



 
 

ACFE SA Legal & Disciplinary 

The ACFE SA would like to take the opportunity and thank all those who were involved in 

finalising of all outstanding matters registered during the past two years. With the assistance of 

the Disciplinary Committee and an independent attorney, we managed to finalise and close a 

number of cases reported to the ACFE SA Legal Officer. 

 

In the same breath, the ACFE SA Disciplinary Process has been amended, improved and 

implemented with the assistance of various Professional Bodies and independent Lawyers. 

 

You might ask why appoint an independent lawyer and not rather make use of a member? It 

all boils down to ensuring that cases referred to the DC were scrutinised by a person holding 

no ties with the ACFE SA able to make objective yet independent recommendations. The 

consultant is tasked to evaluate each case objectively following the guidelines set out by the 

ACFE and ACFE SA in their Disciplinary Process Documentation evaluating each case 

according to our Code of Ethics and Professional Standards. The consultant provides a Report 

of Recommendation to the Disciplinary Committee, who then decide whether to approve or 

reject the recommendations. This has seen a reduced turn-around time in dealing with cases 

and freeing up the DC’s time to make decisions on those matters where action needs to be 

taken.  



 
 

 

 

We have managed to negotiate a fixed rate per case with the attorney in order to ensure that 

we lower the risk of paying exorbitant expenses. The benefits of having his skills available to 

us thus far outweigh the cost we paid to him. Outstanding matters are resolved in a much 

more sufficient way than previously, creating more confidence in the system. 

 

*You can click here to view the ACFE SA’s formal Disciplinary process or it can be 

viewed on the ACFE SA website 

 

General legal issues regarding the respective Memorandum of Understand and other 

contractual agreements with the various professional bodies in South Africa and Africa also 

form part of the Legal and Disciplinary portfolio. 

 

The ACFE SA can confirm that various new MoU partners have been roped in during the past 

year. All ACFE SA MoU partners are made mention of later in this report, but you can also 

click here to view all the MoU partners (South Africa and Africa). We are especially proud of 

having signed MoU’s with ACCA, LIA, the IoD Lesotho and IIA Namibia.  

 

https://www.acfesa.co.za/resources/Documents/FINAL%20ACFE%20SA%20Disciplinary%20Procedure%20-%20Feb%202019.doc.pdf
../Downloads/acfesouthafricachapter.wildapricot.org/page-18381


 
 

The committee further reviewed all the ACFE SA operational policies, ensuring it adheres to 

SA legislation and international requirements. 

 

I want to thank my committee and the ACFE SA for their support and look forward to the 

upcoming conference interacting with those attending. 

 

Kind regards 

Servaas du Plessis 

 

 

 

Feedback on the Legal and Disciplinary world of the ACFE SA: 

ACFE SA is a member-focused organisation. Thus we thrive to ensure that all our processes 

are in place and the correct steps are taken against those not adhering to the ACFE SA’s 

Code of Ethics, Professional Standards, and Bylaws and that they are held accountable. 

 

The ACFE SA would like to inform our members of the current outstanding and closed cases 

to date: 

- 2018: 15 Cases have been received - 14 Cases closed 

- Three matters were referred to the ACFE International Board of Regions where the final 

outcome was that two CFEs were expelled due to unethical behaviour. 

- One case is still open awaiting feedback from the ACFE International. 



 
 

- 2019 -  current:  Five Cases received 

- 2019: Three cases closed 

- Total cases open: Three cases currently open. 

 

To educate our members, we have decided to provide an overview of the type of complaints 

that we have received, to ensure that others do not make similar mistakes in the future, and/or 

are aware of potential “potholes” to circumvent. 

- Misconduct from CFE service providers.            

- Lack of formalising the scope/mandate with the client, thereby creating dissatisfaction 

and misunderstanding between the provider/consultant and the client. 

- Misrepresentation of a designation that they did not hold. 

- Members not keeping to their mandate and then invoicing for work outside the Scope of 

Business. 

- Misuse of the CFE Seal by individuals and companies on letterheads, websites and 

signatures. 

- Matters were referred to where Fraud Examiners did not disclose a conflict of interest. 

We look forward to working with the newly appointed Disciplinary Committee to see where we 

can improve and caution members to ensure they understand the importance and adhere to 

the Code of Ethics, Professional Standards, and Bylaws.  

 

Advocacy: 

During the past few years, the ACFE SA has dedicated a large amount of time towards 

growing the brand of the ACFE across South Africa and Africa. Over the past year, the ACFE 

SA has been reigniting existing partnerships such as BACSA, and forging various partnerships 

in Africa, such as the IOD in Lesotho, and the IIA in Lesotho, Namibia and Swaziland. The 

respective partnerships ensure that we assist and work together where needed, thereby 

growing the ACFE brand and creating awareness where it is much needed.  

 

The ACFE SA can confirm that the Madagascar MoU has also been signed and the official 

launch will be taking place in the next few months. 



 
 

 

 

Our current list of active African Chapters with 

whom we have MoUs include: 

 

 

 

 



 
 

Opportunities and Successes: 

 

1. Registering the ‘Fraud Examiner’ as a scarce skill and applying for Funding: 

This has been a challenge for the ACFE SA for the past few years, but we are proud to 

announce that there is light at the end of the tunnel. 

 

This year the ACFE SA actively worked towards informing all Corporate Companies and 

Entities, and worked closely with the respective Professional Bodies ensuring that: ‘Fraud 

Examiner’ is recognised as a scarce skill, by completing the respective Workskill plans 

correctly. 

 

It has been confirmed that INSETA has recognised the ‘Fraud Examiner’ as a scarce skill.   

Click here to view the top 10 skills 

 

The ACFE SA is also in the process of registering specialisations under the OFO Code 

‘Fraud Examiner’ such as: 

- Forensic Document Examiner 

- Polygraph Examiner 

- Anti-Money Laundering Specialist 

- Health Fraud Examiner 

 

Numerous motivations have been submitted to FASSET in order to explain the need and 

importance of the ‘Fraud Examiner’ being recognised as one of the top 10 highly needed 

occupations in South Africa. 

 

Funding: the ACFE SA, also took the initiative to encourage all Professional Bodies that are 

currently registered as Levy Paying Employers to apply for funding with their respective 

SETAS. This will ensure their employees/members receive CFE training and that the 

https://acfesouthafricachapter.wildapricot.org/resources/Documents/Top%2010%20Sectoral%20Priority%20Occupations%202019%202020%20.pdf


 
 

forensic and relevant departments contain the required professionals as needed to do their 

work as expected from them. 

 

What is a scarce skill? 

Scarce and Critical skills are defined as "an absolute or relative demand: current or in future; 

for skilled; qualified and experienced people to fill particular roles/professions, occupations or 

specialisations in the labour market.” 

The Forensic Accountant is registered as an OFO code as well as scarce skill and the ACFE 

SA is in the process of registering the Fraud Examiner as a scarce skill with the respective 

SETAs. 

2017-241108 Forensic Accountant 

 

Specialisations: 

 

Investigating Accountant 

 

2017-242215 Fraud Examiner 

 

Alternate Titles: 

 

Fraud Investigator 

 

Fraud Analyst 

 

1. ACFE SA & ACFE International invoices combined for Corporate Sponsors: 

Considering that this is the fourth year that we have been making use of this system of 

invoicing, we have several corporate companies making use of this service. Along with the 

ACFE International, we can now combine your local and international fees into one invoice. 

Corporate companies then pay the ACFE SA directly, and we ensure that all your international 

fees are paid over. The benefit of this service is that the local and international fees are all 

done at the same time, and members will have the same renewal date.  

 



 
 

2. Integrated Membership Management System: 

The Wild Apricot Website was implemented in February 2016 to host the Chapters Integrated 

Membership Management System. 

 

Wild Apricot has been working hard on our wish list to offer the clients (users) new services. 

Wild Apricot allows us to release bulk emails directly from the Website and also enables us to 

draft the respective surveys/polls, making it much easier to have all these services available 

on one platform. 

 

We have seen that this has made a huge difference and that we receive more responses from 

members when using the Wild Apricot bulk emails than using our previous system. 

 

Don’t forget you can login to your profile, updating all your personal information, from the 

comfort of your own home or office. 

 

3. Associates being Registered 

It has been debated whether we should not register an Associate as a separate designation in 

South Africa. The reason for this was to create another tier level formally recognised by SAQA, 

which will lead toward the end goal in becoming a CFE. It will also provide clearer guidelines to 

those who wish to get involved in the ACFE SA and towards creating a clearer career path. 

Associates will be required to attend training for CPE/CPD points, just as is required from an 

active CFE. The Board submitted a formal request with SAQA to register Associates as  

a designation. Initially, the request was turned down in 2017. We are going to resubmit the 

application to have this reconsidered and formal communication will be sent to members with 

more clarity on the matter.  

 

4. MoU with PSIRA: 

As some of you know, this matter has also been going on for a few years now. 



 
 

The current MoU between the ACFE SA and PSIRA is still active until the new MoU has been 

accepted and signed by the respective parties. 

The ACFE SA submitted a request on behalf of their members that they are exempted from 

the requirement to be registered as PSIRA members. It was agreed that all members of the 

ACFE SA who are members in good standing will not need to take membership with PSIRA. 

We are awaiting formal feedback from the Minister supporting this new MoU. 

With that said all ACFE SA members will be required to adhere to PSIRA’s Code of Conduct - 

Chapter 3 Regulation 15, as set out in Section 8 of the Private Security Regulatory Authority 

Regulations, and the ACFE SA will act against those members who do not adhere to the 

respective Code of Conduct. 

As soon as the amended MoU between the ACFE SA and PSIRA has been signed, formal 

communication will be sent to all members. 

2018/19 Challenges: 

 

Each organisation has its own challenges, 

which cause a company to rethink its 

strategy and the reason for currently facing 

these challenges.  

 

The ACFE SA is facing the following 

challenges and is constantly looking at the 

various tools and options to change the challenges into opportunities. 

 

1. Members’ personal information 

This year, we came across a request that encouraged the ACFE SA to look into the 

matter of members having access to the ACFE SA Member database. The ACFE SA 

did the necessary research and requested the necessary legal opinions to ensure this 



 
 

matter is handled in the most correct manner. 

 

The request was based on the prospect that the members wanted to help us grow our 

membership by marketing our events to members and approaching non members to 

become members. 

 

This request was declined, due to various factors including the risky profession our 

members find themselves in and the fact that we had no consent from you, our 

member, to provide 3rd parties with your contact details.  

 

The ACFE SA formally applied for exemption from the CIPC Commissioner Tribunal not 

to give out any personal information to any member requesting such information, 

thereby ensuring that we keep your information confidential. 

 

*Further communication will be sent out, should something change. 

 

 

2. ACFE SA Corporate Membership 

 

With the one-fee structure that came into play last year November, offering our members  

a huge discount and benefit of having ACFE Local Membership as well as International 

Membership at a reduced rate, making this option a much more affordable membership to 

have and maintain. 

 

On the other hand, Corporate companies will still need to pay the ACFE SA fees should they 

wish to remain a Corporate company in good standing. 

 

The ACFE SA has noticed that most tenders issued require that companies who apply for the 

tender be a Corporate company of the ACFE SA; something to consider before cancelling your 

membership. 

 

 



 
 

3. Challenges regarding our Membership Fees: 

After cleaning our member database early in 2018 by deactivating non-paying members, it 

naturally led to a significant drop in membership figures. We appointed a dedicated person to 

follow-up with the non-paying members to ascertain as to why membership fees had not been 

paid and memberships cancelled. We managed to contact more than 80% of our members, 

recovered their outstanding fees and reinstated their membership.  

 

The costs of maintaining membership dues, particularly in the light of adverse foreign currency 

exchange rates, have frequently been reported to the ACFE SA. The onset of single 

membership dues from November 2018 to include both ACFE International and ACFE SA has 

served to alleviate the bulk of the concerns of members to the organisation.   

 

With the one-fee structure that came into place end of 2018, we have already seen a huge 

increase in members, thus the one-fee structure is doing what it was created to do, offering our 

members a service that is affordable and sufficient. 

 

4. Online Payment via the ACFE SA’s Website: 

 

This is still a challenge faced. The one-fee structure offered to all Associate and CFE 

Members makes this challenge a bit more bearable, all members can now renew their 

membership online through www.acfe.com. 

 

Online payments for ACFE SA events still remains a challenge as our system, Wild 

Apricot, is currently not compatible catering for ZAR currency. Through constant 

negotiation, they agreed to incorporate ZAR as a currency into their system in the near 

future and we hope to have this implemented as soon as possible. This will enable 

members to book and pay for training online, thereby securing their seat and managing 

their own CPE.  

 

 



 
 

Important events during 2019 and 2020: 

ACFE SA Imbizo  

ACFE SA’s mission is to provide a 

community environment in which local 

forensic examination practitioners can 

associate. This Chapter is a collection of 

individuals in South Africa from all industries 

and professionals, who all have a single goal in mind; the reduction of fraud and white-collar 

crime in South Africa and throughout Africa.  

To achieve our mission, it was decided to bring the major role players of the industry together 

for an Imbizo to address issues critical to the prevention and resolution of the white-collar 

crime.  

The Imbizo is an annual event and is an opportunity for business leaders to come together and 

assess the fraud risks and challenges faced in the industry. It is an opportunity to step out of 

the “crisis management” space and exercise thought leadership. 

While the ACFE SA provides the platform for the discussion at the Imbizo with more than 80 

leaders present, it is the leaders who assist the ACFE SA in the implementation of decisions 

made during the discussions. While the ACFE SA may support that process, it will not take 

over that role.  

Feedback on this year’s Imbizo: 

Was attended by 100 Heads of Forensics from various industries, credible and implementable 

solutions were found during this discussion. 

Topics that were discussed during the Imbizo: 

1. Fraud Examiners as A Scarce Skill – SETA Registration 

2. Professional Indemnity Cover for all ACFE SA Members 

3. A legal opinion obtained on PSIRA Legislation and the way forward 



 
 

 

Dr Claudelle von Eck, CEO: IIASA spoke about the Driving of Professionalism Amongst 

Professional bodies while Marius Smith spoke more about the newly established AFRICA 

Training Academy. Steven Powell, Director ENS Africa spoke about the Legal opinion obtained 

on PSIRA legislation, whereafter Sam Chauke, CEO: PSIRA closed the session, by talking 

about the way forward for the ACFE SA and PSIRA. 

The Imbizo is a strategic session where all the Head of Forensics come together to discuss the 

way forward for the ACFE SA, thus the following agenda points were also discussed: 

 

- Fraud Examiners as a scarce skill - SETA Registration  

- Professional Indemnity Cover for all ACFE SA Members 

The ACFE SA would once again like to thank all who participated in this year’s Imbizo, 

as there were numerous very important aspects discussed, we believe in our members 

as they help the ACFE SA to grow from strength to strength, ensuring that we offer our 

members and the industry the best service possible. 

ACFE SA Annual Golf day: Gauteng 

Each year the ACFE SA hosts a Golf Day in Gauteng and KZN. The golf days provide the 

opportunity for all delegates to enjoy a day of golf and networking opportunities out-of-office. 

This Gauteng golf day that took place in May this year was once again a huge success.   

The feedback we received from the delegates was excellent, and we will definitely be looking 

at more breakfast events in the future. It was interesting to see that 60% of those participating 

were non-members, giving our members the opportunity to interact with them, discuss 

business and even sign new deals, building new relationships.  

KZN’s Annual Golf Day will be taking place in October this year and is promises to be a day 

that you won’t forget.  



 
 

 

 

ACFE SA Conference: 

The ACFE African Anti-Fraud Conference is recognised as the largest gathering of Fraud 

Examiners in Africa, and the second largest in the world. The conference in 2018 brought 

together 979 anti-fraud professionals from over 20 countries. 

This year’s 12th Annual ACFE African Conference is presented over two and a half days, 

and numerous speakers and industry experts will present on different topics pertaining to fraud 

prevention, detection and investigation. This year the ACFE SA decided to add an extra track 

on day two due to the caliber speakers that will be sharing their knowledge and stories. 

The conference thus presents an opportunity to network and learn from fellow professionals 

and organisations interested in learning more regarding the topic of fraud.  

This event also offers CFEs the opportunity to obtain up to 20 CPE points and keep their CFE 

designation. 

Jaco de Jager, CEO of the ACFE SA, explains: “This Conference gives delegates the opportunity to 

network with other Fraud Examiners; expand their networks and learn from others to help mitigate the 



 
 

risks of the companies they represent. This is the ideal platform for skills improvement and to grow as  

a person and a professional”. 

It being the ACFE SA’s 21st anniversary, we hope to host one of the most successful 

conferences ever and hope to see you there. 

“Already proud to have presented at the 2016 event, I’m honoured to be invited again in 2019 to share 

my extensive experience with hundreds of delegates from so many different countries in the region. I’m 

especially keen to support the ACFE here because of the very difficult environment in which most 

delegates have to work, i.e. inherent bribery, corruption & fraud, albeit that Europe – where I live – is 

not a blessing or innocent either in that respect, hence no offence (sic) intended! Teaching the CFE 

Exam Prep Course is also a real pleasure and opportunity to help fellow fraud fighters hone their skills.”  

-  Hugh Penri Williams -  ACFE Conference speaker and approved Service Provider of the CFE course 

 

 



 
 

 

ACFE International Fraud week 

Each year the ACFE has their ACFE International Fraud Week, which 

takes place internationally in November. It provides an opportunity for the 

respective regions to host a one-day event to create awareness and 

educate people on how to better protect themselves and what to look out 

for within the companies they work for, to report irregularities to the proper authorities 

timeously. All events taking place during this week is free of charge and this is one of the ways 

in which the ACFE SA creates awareness in their direct and indirect community. 

During Fraud Week, official supporters worldwide engage in various activities, including: 

hosting fraud awareness training for employees and/or the community, conducting employee 

surveys to assess levels of fraud awareness within their organisation, posting articles on 

company websites as well as in newsletters, and teaming with local media to highlight the 

ongoing problem of fraud. 

KEY VALUE ATTRIBUTES 

Human Capital: 

Human capital is our most valuable resource, the strength of our organisation and the growing 

pace depends on the people we employ. Our employees focus on providing the best quality, 

and most efficient service possible to all members, as our members are the core ingredient 

ensuring the ACFE SA’s ongoing fight against fraud and white-collar crime in South Africa and 

Africa. 

 

The ACFE SA focuses on the training of employees to ensure they offer you the best service 

possible in their respective roles in the ACFE SA. 

 

As previously proudly announced, the ACFE SA has four CFEs out of its seven staff members, 

namely; Jaco de Jager (CEO), Chantell Schoeman (Training and Development Officer), Janine 

Habig (Legal Officer) and Melanie Venter (Finance Officer and Office Manager). 



 
 

 

The ACFE SA has appointed numerous staff members over the past two years, due to its rapid 

growth and was registered as a skill and workplace provider with FASSET. This allows us to 

assist with skills development of students where they will be working at the ACFE SA offices 

assisting us with administrative duties while obtaining practical work experience. 

 

Annual increases are based on the following: 

 

As mentioned in the past four years’ Integrated Reports, the ACFE SA Board of Directors 

obtained (thanks to the sponsorship of PwC) a Salary Survey Report to ensure that employees 

are paid on a scale. The next Salary Survey Comparison Report will be done early in January 

2020. 

 

With the report in mind and by keeping up to date with salaries being paid by other 

professional bodies, increases are debated at Board level keeping the following in mind: 

• Performance of the employee during the year evaluated according to their respective 

KPAs, some of the employees’ KPAs were done a bit differently due to the seniority of 

the respective employees. 

• The Board of Directors debate the proposed salaries presented by the CEO, taking into 

consideration the KPAs of the staff, market-related salaries, the fact that they do not 

receive a pension, medical, or other benefits, and the financial status of the ACFE SA. 

• The salary increases are communicated to staff in writing, as soon as the board has 

come to a final decision. 

• Annual increases are active from the 1st of August of each year and bonuses are paid at 

the end of November. 

• Employees need to provide for their own pension and medical aid, and proof thereof is 

required to be submitted annually to HR 

 

The ACFE SA contributes the following to its employees’ salaries: 

• Basic salary  

• Employee and employer deductions, as required by law (e.g., PAYE & UIF) 



 
 

• Bonus – dependent on the Company’s discretion 

• Travelling expenses incurred due to work commitments. 

       

 

Our Staff members ensuring you as a member receive the best 

service needed: 

 



 
 

Members and their knowledge and expertise: 

The past year we have noticed how important our members are. Members help us to keep the 

ACFE SA’s doors open to ensure that the ACFE SA can make a difference in the Forensic 

industry and create awareness in South Africa and Africa. 

 

Members often provide us with articles sharing advice and opinions, thereby ensuring that 

other members understand and stay informed of what is happening in South Africa and other 

countries. 

 

With the above said, the ACFE SA is a member organisation, and both the well being, as well 

as the sustainability requires continued development, growth and keeping up with change. In 

terms of membership, the following numbers are of importance: 

ACFE SA Membership 

 

 



 
 

1. Member Growth – Annual figures 30th of July 2018 - 30th of July 2019: 

We noticed a significant growth in the number of new CFEs over the past year in both South 

Africa and Africa. Having assisted various other countries in Africa to drive awareness of the 

ACFE, the CFE designation and the ACFE Code of Ethics and Professional Standards lead to 

the growth we have seen all over Africa. Herewith some of the numbers we have seen: 

 

Membership status Increase/decrease of the 

respective membership level 

% 

Growth 

CFES in SA Increase 10% 

Total CFEs in Africa Increase 13% 

Total Associates, SA Increase 12% 

ACFE SA Corporate Membership Increase 11% 

 

Two years ago, the ACFE SA made a decision not to allow unpaid membership fees to exceed 

the 90-day period, and as a result, cancelled a number of members’ membership during the 

end of 2017. We adopted a no-tolerance approach in 2018. In order to market yourself as  

a professional, you need to act professionally by ensuring your membership fees are paid up. 

We did take note of the request from certain members to pay their annual fees in instalments 

and made the necessary arrangements. It remains the duty of the member to ensure that they 

have discussions with the ACFE SA pertaining to outstanding accounts, comply to the CPE 

requirements, and comply to the ACFE’s Code of Ethics and Professional Standards. 

 

The same approach was implemented regarding all training and conference fees. Should there 

be any outstanding fees from previous training events or conferences attended, you will not 

receive a new quote or invoice to attend future events without settling all outstanding accounts. 

 

While the country experienced difficulty motivating payment for attending events and settling 

membership-fee payment due to our current economy, negative publicity regarding the 

unprofessional services delivered by professionals, and retrenchments within various 

companies, further had a negative impact on our member numbers. Various corporate 

members cancelled the membership of those leaving their company, and it took a while before 

we noticed the members rejoining the ACFE SA as individual members or through other 



 
 

companies’ corporate membership. With the high demand for CFEs, we did see new and 

current Affiliates members move towards the Associate level, and Associates move to CFE 

level.  

 

The main focus for the ACFE SA remain to encourage all members to write the CFE exam and 

become CFEs. Having only approximately 1,500 (22%) CFEs in SA for the 57 million 

population we have, there is an ever-increasing need for more specialisation and 

professionalisation in our country and within Africa. 

 

Forensic Investigation requires a level of expertise. In the past, the ACFE SA offered training 

regarding the respective workshops, from last year November the ACFE SA’s sister Company 

took over this role. With that said the AFRICA Training Academy is fully equipped to provide 

training on all the latest international material and only approved service providers who were 

approved by the ACFE SA, ACFE International and that adhered to all the requirements set 

out, was appointed. The increase over the years of requests from both private and public 

entities, for in-house training from the ACFE SA and now from the AFRICA Training Academy, 

has increased. 

 

The ACFE SA provides companies with the opportunity to take corporate sponsorship with the 

benefit of registering their employees with the ACFE SA and paying a reduced annual fee.  In 

doing so, companies provide their employees with the opportunity to belong to a professional 

body and receive training at a discounted rate. During the period 2018 - 2019, the ACFE SA 

has experienced a growth of 11% in corporate membership and proudly lists those who 

support the ACFE SA at the end of this document. 

 

The ACFE SA has gone as far as to offer numerous corporate members the opportunity to 

request a combined invoice, affording corporate members the opportunity to pay their ACFE 

SA and ACFE membership through the ACFE SA in rand value. 

 

Our members and corporate members receive numerous member benefits. Some of the 

benefits are listed below: 



 
 

• Access to a network of experienced professionals 

• A training framework for practitioners with “how to” guidance and formal standards 

• An NQF Level 7 - SAQA qualification once you pass your CFE International Exam 

• Regular discussion forums on issues relevant to the local environment 

• Annual workshops on fraud examinations 

• Discounted participation at many CFE endorsed conferences and training seminars 

• Regular training that qualifies for CPE/CPD (continuing professional education/ 

development) points 

• A monthly electronic newsletter  

• A career centre 

• Seminars and conferences at a fraction of the cost 

• Ex Officio Commissioner of Oath status to all CFEs 

• CFEs belonging to the local chapter are also uploaded onto the National Professional 

Database hosted by SAQA 

The ACFE SA has also been focusing on offering additional benefits. As you may have 

noticed, the ACFE SA has been sending out various emails specifying member specials from 

the respective Service Providers; it includes the following: 

*To view all the additional Benfetes the ACFE SA has to offer, click here 

 

AFRICA Training Academy offering the CFE Course: 

The ACFE SA has registered a new Training Academy – Anti-Fraud Risk Investigations and 

Compliance Academy (PTY) Ltd (AFRICA Training Academy) in order to comply with local 

legislation and market needs. The company was registered after consulting with various 

market leaders such as the IIA SA, who has proven to run the preferable model. The ACFE SA 

registered the AFRICA Training Academy using the same model as that of the IIA SA, 

therefore, you will see similarities in the respective MoIs, agreements with the ACFE SA, and 

operational setup structure. We want to thank the IIA SA and other role players in assisting us 

during this process.   

https://acfesouthafricachapter.wildapricot.org/member-benefits


 
 

 

In support, the ACFE International has given sole rights to the AFRICA Training Academy to 

appoint training providers and train the CFE Preparation and Review Course as an authorised 

training provider in SA and eight other African Countries. 

 

Marius Smit, past president of the ACFE SA, has been appointed as the Chair of the Board 

and will, with the assistance of Jaco de Jager who acts as acting CEO of this Academy, 

ensure that the necessary staff appointments are made and that the academy is run as  

a professional entity, meeting the standards of the ACFE, ACFE SA, SAQA and the QCTO. 

 

 

Strategic Focus 

Our strategic focus is to enhance and broaden the knowledge of all individuals in detecting 

fraud, as well as making them aware of all other fraud activities taking place in our daily 

working environment. We further want to expand the footprint of the ACFE and ensure 

regulation of our profession by creating more awareness of the functions of Fraud Examiners, 

and the importance of employing professionals. 

 

 



 
 

ACFE SA  

MoU Partners 

 

  

 

 

The Association of Chartered Certified Accountants  

is a non-profit organisation registered in the Republic  

of South Africa, with registration number 

2002/031746/08. The ACCA is registered as a 

professional body in accordance with the National 

Qualification Framework Act;   

 

 

Is the African Organisation of English - Speaking Supreme Audit 

Institutions, an autonomous, independent and non-political 

organisation established as a permanent institution with 26- 

member supreme audit institution.  

 

CISA is a non-profit organisation registered in the Republic 

of South Africa. The Compliance Institute Southern Africa’s 

registered as a professional body in accordance with the 

National Qualification Framework Act;   

 



 
 

 

The EPA aims to be the recognised professional body for Ethics 

Practitioners.  The purpose of the association is to promote the 

professional status, image and credibility of its members and 

provide accreditation, best practice principles, conduct standards and be a body of knowledge 

for its members. 

 

To establish cooperation between countries in the region in the area of 

government accounting; to provide a forum for participants to review and 

discuss comparative experiences, and encourage the development of 

government accounting personnel and trainers through the implementation of 

regional programme of attachment and production of a number of 

comparative case studies. 

 

The Ethics Institute is an independent public institute producing original 

thought leadership and offering a range of ethics-related services and 

products. They work with the public and private sectors, and with 

professional associations. The Ethics Institute’s vision is building an 

ethically responsible society. 

 

The Financial Planning Institute of Southern Africa (FPI) is a South 

African Qualifications Authority recognised professional body for 

financial planners in South Africa. It is the only institution in South 

Africa to offer the CFP® certification, as well as an approved 

examination body for the FAIS regulatory examinations. 

 

 

 



 
 

 

The Institute of Internal Auditors South Africa (IIA SA) is part of an 

international network representing the interests of Internal Auditors 

worldwide. As a part of this international network, the IIA SA upholds and 

supports the fundamental tenets of the profession - the Code of Ethics and 

the International Standards for the Professional Practice of Internal 

Auditing. 

 

 

The Institute of Directors in Southern Africa NPC (IoDSA) is a professional 

body recognised by the South African Qualifications Authority (SAQA) and a 

non-profit company (NPC) that exists to promote corporate governance and 

to maintain and enhance the credibility of directorship as a profession 

(SAQA ID: 836). 

 

The IRBA is the statutory body controlling that part of the 

accountancy profession involved with public accountancy 

in South Africa. Our strategic focus is to protect the 

financial interests of the public by ensuring that only 

suitably qualified individuals are admitted to the auditing 

profession and that registered auditors deliver services of the highest quality and adhere to the 

highest ethical standards. 

 

IRMSA has been recognised by the South African 

Qualifications Authority (SAQA), as the only 

professional body for Risk Managers in Southern 

Africa. We are dedicated to the advancement of the 

Risk Management profession and accreditation and are 

the leading source of information and networking opportunities within the Risk Management 

industry. 



 
 

 

 

Established in 1853, Juta is South Africa’s leading academic and law 

publisher trusted for quality academic, legal, professional and school 

publications in print and electronic format. Meeting legal and regulatory 

information needs as well as demands for quality learning resources, 

Juta matches the power of technology with authoritative local content. 

 

The primary objectives of the Authority are to regulate the private security 

industry and to exercise effective control over the practice of the occupation of a 

security service provider in the public and national interest and in the interest of 

the private security industry itself. 

 

Means SA Board for People Practices, a non-profit organisation that is 

registered with South African Qualification Authority (SAQA) and 

recognised Human Resources Professional Body to lead and give a 

credible voice to the HR profession based on clear standards of 

governance, quality assurance and professionalism in human resource 

management and people practices in the workplace.  Perform quality 

assurance function in terms of according NQF Act (Act 67 of 2008) 

 

South African Institute of Chartered Accountants (SAICA) is the 

foremost accountancy body in South Africa and one of the leading 

Institutes in the world. It plays an influential role in a highly 

dynamic business sector. 

 

 



 
 

SAIPA is the South African Institute of Professional Accountants. 

SAIPA represents qualified Professional Accountants (SA) in practice, 

commerce and industry, academia and the public sector. 

SAIPA is a professional body registered with the South African Qualification 

Authority (SAQA) and has a number of registered professional designations. 

 

 

The Southern African Institute of Government 

Auditors is recognised as a professional body by the 

South African Qualifications Authority (SAQA) for 

the purposes of the National Qualifications 

Framework Act, Act 67 of 2008. The professional designation “Registered Government 

Auditor” (RGA) is registered on the National Qualifications Framework (NQF) for the purposes 

of the NQF Act of 2008. 

 

The Southern African Polygraph Federation (SAPFED) is 

the polygraph association of choice of all professional 

polygraph examiners in South – and Southern Africa as 

SAPFED provides them with a united voice to promote and 

celebrate honesty, integrity and most of all, the true nature 

of Ubuntu. 

 

SAPPA: Act 71 of 1997 / Reg. No. 047-376-NPO - Non-Profit Organisation 

that was established as a self-regulating Association for all Polygraph 

Examiners who comply with the various legislations applicable to all 

persons within the Republic of South Africa, including the Constitution, 

Criminal Procedure Act and other applicable laws, as well as the SAPPA 

code of conduct and all Polygraph examiners who were trained by APA 

accredited training schools. 



 
 

 

SIU is a statutory entity established by Proclamation No. R. 118 of 31 

July 2001 under section 2(1) of the Special Investigating Units and 

Special Tribunals Act 74 of 1996 (“the SIU Act”) 

 

WISA, your professional, comprehensive, independent, volunteer, 

water sector community institution, that provides diverse membership 

benefits, and supports the Africa water sector in a representative and 

effective way. it strives to be an effective and efficient organisation, 

subscribing to the principles of its memorandum of incorporation and complying with the 

process of good corporate governance. 

 

 

 

 

ACFE African MoU Partners 

 

 

 

 



 
 

 

ACFE SA Corporate membership 

list 2018/19 

 

 

Organisation Total members CFES 
   

Barclays Africa Group & Botswana 110 25 
   

Analytical Forensic Investigation 

Service 12 3 
   

Afrocentric Health 29 5 
   

AngloGold Ashanti Ltd 11 3 
   

Arms-audit and risk management 

Solutions Pty Ltd 9   
   

Auditor General of South Africa 67 6 
   

Basileus Consilium Professional 

Services (PTY)ltd 13 1 
   

Bayport Financial Services  22 2 
   

Bowman Gilfillan Incorporated 22 3 
   

Cell C Ltd 19 1 
   

Cyber Free Forensic Specialist and 

Training Development 16   
   

CA JV (PTY) LTD 0   
   

Central Bank of Lesotho 9   
   

City of Johannesburg 20 11 
   

Combined Private Investigations CC 56   
   

Comperio Forensic Services (Pty) Ltd 9 2 
   

Department of Labour Compensation 

Fund 11 1 
   



 
 

Consumer profile Bureau (Pty) Ltd  8   
   

CYANRE The Digital Forensic Lab 

(PTY) LTD 20   
   

Deloitte & Touche 12   
   

Department of Labour 87 1 
   

Department of Labour UIF 24 1 
   

Dept of Rural Development & Land 

Reform 15 1 
   

Discovery  88 36 
   

Duja Consulting (PTY) LTD 8 1 
   

ENS Forensics (Pty) Ltd 8 4 
   

EMS Advisory 16   
   

EY 58 7 
   

Eskom  Holdings Ltd 43 16 
   

Ethekwini Municipality(City Integrity & 

Investigations Unit) 31 5 
   

FTI Consulting South Africa PTY LTD 10   
   

Financial Intelligence Centre 43 7 
   

First National Bank 105 20 
   

Free State Provincial Treasury 192 17 
   

Forensic Investigation Risk and 

Recovery Management (PTY) LTD 8 1 
   

Fundudzi Forensic Services (Pty) Ltd 8   
   

Gauteng Provincial Treasury 50 7 
   

Grant Thornton 9 5 
   

Gobodo Forensic Investigative 

Accounting (Pty) Ltd 16 5 
   

Government Pension Administration 

Agency 10 3 
   

Hollard Life Assurance Co Ltd  20 12 
   

Hmash Forensic Services 20   
   



 
 

Ideco Biometric Security Solutions 4   
   

JGL Forensic Services Pty Ltd 7 2 
   

KPMG Service (Pty) Ltd 50 3 
   

KZN Provincial Treasury 22 6 
   

Lesotho Revenue Authority 41 1 
   

Liberty Group Ltd 15 4 
   

LM Forensics 1 1 
   

Ligwa Advisory Services (PTY) LTD 18 1 
   

Masa Risk Advisory Services 0   
   

Masala Ramabulana Holdings 5   
   

Mazars Forensic Services (Pty) Ltd 9 6 
   

Mdledle Incorporated 5   
   

Morar Incorporated 20 3 
   

MTN 15 7 
   

MultiChoice Support Services (South 

Africa) 7 1 
   

Mutual & Federal 19 5 
   

Nkonki Pretoria 2   
   

Nexia-SABT 22 1 
   

Ntshosho Group (PTY) Ltd 4 1 
   

Nexus Forensic Services (Pty) Ltd 22 2 
   

Office of the Auditor-General ( 

Namibia) 45 2 
   

Office of the Public Service 

Commission 32   
   

Old Mutual Group Forensic Services 54 26 
   

Outsurance 99 2 
   

Open Water Advanced Risk Solutions 

(PTY) Ltd 15   
   

Prodogy 2   
   

PSIRA 36   
   



 
 

PWC 69 21 
   

Qhubeka Forensic Services 19 1 
   

Risk Diversion Digital 12 2 
   

Road Accident Fund 67 8 
   

SABC Ltd 7   
   

SABRIC 20 4 
   

SAICB 20 4 
   

SANDF Department of Defence 17 1 
   

SANLAM LIFE INSURANCE LTD 37 9 
   

Santam  19 10 
   

SASOL Group Assurance Services  14 2 
   

SekelaXabiso CA Incorporated 7 3 
   

SITA SOC Ltd Internal Audit 14 2 
   

SizweNtsalubaGobodo 26 8 
   

South African Police Service 179 11 
   

Sotobe Chartered Accountants 1   
   

Special Investigating Unit 146 10 
   

SSG SECURITY SOLUTIONS (PTY) 

LTD  15   
   

Tebatso INC 8   
   

Standard Bank of SA Ltd 84 28 
   

Telkom SA Ltd  48 1 
   

The iFirm Trading & Projects (PTY) 

Ltd 5   
   

Transnet Freight Reil 14 3 
   

TFS Africa (Pty) Ltd 12   
   

Ubuntu Business Advisory and 

Consulting (Pty) Ltd 13 1 
   

Vodacom 26 8 
   

Western Cape Government 14 4 
   

XTND (PTY) LTD 32 24 
   



 
 

Anti – Fraud Risk Investigations & 

Compliance Academy 

Established date 2018 
 

 

 

Who is The Anti - Fraud Risk Investigations and Compliance 

Academy (AFRICA)? 

The AFRICA Training Academy is a sister company of the ACFE SA and is an Authorised 

Training Provider accredited and endorsed by the ACFE International to provide training on the 

4-day CFE Review and, 10-day CFE Preparation Course as well as the Workshops. AFRICA 

is the sole provider of these courses and their training is endorsed by the ACFE SA.  

 



 
 

The AFRICA Training Academy is registered as a training college with the Department of 

Higher Education and adhere to the requirements set out by SAQA, the QCTO, FASSET and 

the ACFE.  

 

The vision of the AFRICA Training Academy: 

To be seen as THE TRAINING ENTITY for Africa, providing expert and quality training 

services to all chapters, members and interested parties, in the fight against white-collar crime. 

The mission of the AFRICA Training Academy: 

AFRICA Training Academy strives to improve the level of professionalism and positively 

influence the quality of training delivered to ACFE Members throughout Africa. 

 

The CFE status is branded as the globally preferred credential in the forensic arena, which can 

assist delegates in advancing their career into a position as an expert in the profession. The 

CFE designation is the ONLY designation in our industry, recognised internationally in more 

than 198 countries. The earning potential for CFEs internationally is 23% more than that of  

a person not having the CFE designation. 

 

AFRICA Training Academy:    

 

 



 
 

Roles and responsibilities of the ACFE International, ACFE SA and AFRICA Training 

Academy 

 

ACFE International: 

- The ACFE International has appointed the AFRICA Training Academy, to offer training 

on the 4-day Review Course, 10-day Preparation course, and various other Workshops 

in the respective African countries. 

 

Association of Certified Fraud Examiner South African Chapter: 

- The ACFE SA is a non-profit organisation. 

- The ACFE SA will host all Regional events. 

- Membership will be the sole responsibility of the ACFE SA. 

- The ACFE SA will be the regulator and will ensure that the Academy adheres to all the 

standards set out. 

- The ACFE SA will step into the Auditing role (Quality Assurance Provider for SAQA). 

- The ACFE SA is the QAP of the NQF Level 7 and Level 8 qualification. 

 

AFRICA Training Academy 

Office - Renting office space form the ACFE SA 

- The AFRICA Training Academy and ACFE SA are two separate companies.  

- The Academy is a profit-driven company. 

- The AFRICA Training Academy was contracted by the ACFE SA to present all two-day 

workshops and CFE courses on behalf of the ACFE SA. 

- The Academy needs to ensure they adhere to the respective standards set out by the 

ACFE SA and ACFE International. 

- The AFRICA Training Academy will offer administrative functions include, however, are 

not limited to: 

o Registration of delegates 

o Issuing of invoices and collection of all outstanding fees 



 
 

o CPE certificates to be issued on a regular basis 

o Marketing of events 

 

Purpose of the 4-day CFE Review & 10-day CFE Preparation Courses offered by the 

AFRICA Training Academy: 

The purpose is to provide those who meet the ACFE requirements, with an opportunity to 

prepare and complete the Advanced Certificate: Fraud Examination. This course is registered 

with FASSET based on SAQA Unit Standard 67269 -NQF Level 7. Upon completion of the 

course, you will be required to write the International CFE (Certified Fraud Examiner) 

Examination. Upon successful completion of the examination, candidates receive a SAQA 

qualification, CFE designation, Ex-Officio Commissioner of Oath status, and qualify to write the 

ACFE SA -NQF Level 8 examination. 

The NQF Level 8 qualification will hopefully be offered from early 2020. 

Who should attend: 

This course is applicable to those who intend writing the International CFE examination, i.e. 

Fraud Examiners, Legal Practitioners, Forensic Auditors, Forensic Investigators, Internal 

Auditors, Risk Managers, Ethics Officers, Compliance Officers, and employees from financial 

institutions and insurance companies. In order to write the examination, the applicant must be 

an Associate Member of the ACFE, have a degree with two years’ working experience or have 

at least eight years’ working experience in fraud detection, prevention and investigation.  

*There are numerous requirements set out in the respective Forensic tender and job vacancies 

applications, whereas CFEs and being a member of the ACFE SA in good standing is one of 

them, thus it is imperative to ensure there are sufficient professionals in your respective 

company/entity. 

 

What is the main aim of the AFRICA Training Academy?  

We have noticed that several chapters do not comply with the ACFE Chapter Bylaws and the 

requirements set out by the ACFE due to a lack of funding, or a lack of available time and 



 
 

resources. AFRICA Training Academy will be able to assist not only to grow the chapter by 

increasing the number of CFEs, through our review courses, but will also assist in providing 

ACFE workshop courses in the respective African countries, which can be an income 

generator for the chapter AND at the same time, increase the skills set of members. 

AFRICA Training Academy’s aim is to further enhance intellectual growth and to contribute to 

society in order to fight crime. We want to equip learners in South Africa and in the African 

countries with the necessary competence to remain informed within their respective careers, to 

inspire integrity, objectivity and professionalism in the forensic field, and to make a difference 

in South Africa, as well as in African Countries by clamping down on fraud and corruption 

levels.  

The AFRICA Training Academy is authorised to offer training in the following African 

Countries: 

Botswana, Lesotho, Madagascar, Malawi, Mauritius, Namibia, South Africa, Swaziland, 

Zambia, Zimbabwe 

 

The CFE Course is an accredited NQF Level 7 qualification, which is equivalent to a full 

degree. By offering this course to members you not only offer them a designation and 

professional status, but also a qualification. 

 

 

 

 

 

 

 

 



 
 

SAVE THE DATE 
13–16 September 2020 

 

 

 

 

 

 

   

 

 

13TH ANNUAL AFRICAN ANTI-FRAUD  

CONFERENCE & EXHIBITION 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

ACFE SA 

Physical address: Block A, De Goedehoop Office Block, 121 Sovereign 

Drive, Route 21, Irene 

Tel +27 012 346 1913 

Fax: +27 12 346 1927 

 


